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state  of  Maryland  •  Stajto   Hl^UvwUi^  'i)^Jit- 


APPLICATION 

to 

U.S.  Department  of  Commerce 
National  Fire  Prevention  and  Control  Administration 

for 

Academy  Planning  Assistance  Program 


Mji 


i- 

April  1976 


^. 


5SP    5b        i^^ 


§K 


If 


MARVIN    MANDEL 

GOVtRNOR 


MARYLAND 

DEPARTMENT     OF     STATE     PLANNING 

301     WEST    PRESTON    STREET 
BALTIMORE,    MARYLAND        21201 

TELEPHONE:       301-383-245I 


VLADIMIR    A,    WAHBE 

SECRETARY     OF    STATE    PLANMINO 

MADELINE    L.   SCHUSTER 

DEPUTY    SECRETARY 


April  13,  1976 


Mr.  Howard  D.  Tipton 

National  Pire  Prevention  and  Control 

Administration 
P.O.  Box  19518 
2^00  M.  Street,  NW 
Washington,  D.C.   2OO36 

Dear  Mr.  Tiptonj 

Please  find  transmitted  herein  an  original  and  two  conies  of  th^  »t.t.i,-« 

As  you  will  recall,  Governor  Mandel  in  his  letter  of  March  24  IQTfi 
iiidxcated  that  it  was  the  intent  of  our  State  to  actively  pSticipIte  In  thi. 
new  program.  Consistent  with  the  Governor's  direction,  ^hHepStot'f 
State  Pxannxng  and  the  Office  of  the  State  Pire  Marshal  have  jointly  prepared 
Tf\Z"2"T^   applxcation  materials.  In  choosing  between  the  tw^ma jo?  JS^s 
of  the  Academy  Planning  Assistance  Program,  the  decision  to  apply  S  lid^ 
developing  a  Statewide  Pire  Education  and  Training  Plan  was  madf  onlj  aft^ 
an  investigation  revealed  that  Maryland  would  best  qualify  undeJ  Sd  most 
benefit  from  this  activity.  Discussions  with  repreStativS  o?  Sre  oSani 
zations  from  across  the  State,  review  of  relevant  existing  sL^es  Sd  rfSJt. 
and  receipt  of  information  from  other  authoritative  sources  i^tSe  SeM  SeJe  ' 
all  confirmatory  that  Guideline  requirements  for  the  Statewide  Organizational 
?rXSL^'^^^^  ^''''''^'  ""^^^  ™^^-  ^  -P^  °^  ^^e  org:SSa???S'desiSf 

qt.Ho^r/^^°  ^1!°'^'^  ^^  ''°^^'^  ^^^^   "^^^^  application  has  been  referred  to  the 
State  Clearinghouse  for  review,  and  any  comments  forthcoming  will  S  Sa^s! 
mitted  to  your  Office  at  the  appropriate  time.  We  understand  that Ihis^s 
not  required;  however,  the  procedure  is  a  valuable  coordinative  device 


Mr.  IIov;ard.  D.  Tipton 
April  13,  1976 
Page  2 


We  expect  to  be  providing  additional  letters  of  support  and  endorsement. 
Unfortimiately,  as  a  result  of  time  constraints,  not  all  pertinent  groups  or 
individuals  have  been  able  to  get  letters  to  us.  These  vdll  be  provided  to 
you  upon  receipt. 

The  State  of  P/Iaryland  welcomes  the  opportunity  afforded  by  this  program 
to  prepare  a  comprehensive  plan  for  the  education  and  training  of  its  fire 
services  personnel. 

Sincerely, 


J.C.  Robertson  Vladimir  Wahbe,  Secretary 

Pi^-e  r^arshal  Department  of  State  Planning 


\^  ^-^-'v-  ^ '  ^-»-»-  '^  \; -^.-.^  , C  I. 


Attachments 


March    24,    V^IC 


?'tr.   Howard  D.   Tijrton 

ridxduls  trator 

t^at-ion^sl  Piro  ?'rev3ntJon  and 

Contxol  AJj»iaistxatinn 
Washington,   D.   C.        20230 


r.-ear  ^■^r.   Tipton: 

I  ha^re  receirred  your  letter  of  March   1,    1076   inviting  the  State  of 
i-fari'land  to  apply  for  funds   frc»B  tiie  AcadaEty  Planning  Assiatanee  Pro^frasa. 
This   is  a  very  vort±iwhil€>  progra»  v^ich  has  tha  potential  of  rneeting  a  siost 
isiportar.t  ne*>3.      I  3X9  arvzdous   for  Maryland  to  beco?i»e  an  fictive  participant  in 
this  endeavor.      T  have  siqTied  the   "^Tctic«  of  Intent"   to  apply  for  niiot-year 
funding r    -itnd  I   3St  confident  that  this  ??t^.te  can   initiate  a  contimiing  positive 
and  rjUt\iallY  beneficial   relationship  with   the  VJational  Piro  Prevention  and 
Control  AcBtlnistration. 

Mr.   Vlani?air  ?\.   Wahbe,    Secretary  of   tha  Oev>.-=irtir,ant  of  State  Planning, 
and  Hx.    J.   C.    TtoL'^irtaon,    J^tate  Fire  Marshal,   vrill  h«ad  the  effort  to  preoar© 
the  racessar^'  application   and  sV«all  keep  r:',e  nv;are  of   trte  pro<]r3S.s   and  proapecta. 
Thftv'  will   seek   the  assistance  of  the  fire   Resciie   Irsti.tut^,   Piremsn's  Training 
Conndttaa  of  tha  Maryland  State  Firen»en'3   ^djaociation;    Traininy  7icade2sy  ?..=!SOcia- 
tioM  and  other  relevant  crourn   and  indivi-l^uals   in  this   tash-      This  arranqifinont 
will   assure   that  proper  coorolnation  of  plannini^,    edncation,    training  and  other 
related  exp'ertise  needed  will  niako  the  pro^.'rarr'   niiccp^asfui. 

Thank  you  for  bringing  this  patter  to  siy  attention. 

Sincerely, 


"..overnor 


mi/VAU/j  lb 

cc:      Secty.    Vladimir  A.   Wahbe 

Mr.    J.    C.    Robertfion 
rJnclosure 


/ 


rteJcrtrtL   MOOiOiMnoc 


1.  TYPE 
OF 
ACTION 

(Marh  o;)- 
vropriatt 

PO.t) 


Q  PR£;iPPLICATION 

[3  APPLICATION 

□  NOTIFICATION  OF  INTENT  (Opt) 

fj  REPORT  OF  FEDERAL  ACTION 


CANT'S 
APPLI- 
CATION 


b.  DATE 
19 


year    month    day 


APPLICA- 
TION 
IDENTI- 
FIER 


76-4-820 


b.  DATE 
ASSIGNED 


Year    TnonC/b     day 

19  76      4       13 


Ltav» 
Blank 


4.   LEGAL  APPLICANT/RECIPIENT 


a.  Applicant  Nam* 

b.  Orsaniiatlon  Unit 

c.  Stf(i«(/H.O.  Box 

d.  City 

f.  Stat* 

h.  Contact  Pdnon    (Namt 
A  telaphons  ATo.) 


State   of   Maryland 

Department   of   State   Planning 

301   West   Preston   Street 

Baltimore  t.  county  .-   Balto.    City 

Maryland  g.  zipcod.:    21201 

Edwin   L.    Thomas 

301-383-2455 


7.  TITLE  AND   DESCRIPTION   OF  APFLICANFS   PROJECT 

Statewide   Fire   Education   and 
Training   Plan 


5.   FEDERAL  EMPLOYER   IDENTIFICATION    NO. 

52-6002033 


PRO- 
GRAM 

(FroTTl 
Federal 
Catalog) 


a.  NUMBER 


b.  TITLE 

PL   93-498    Sec.    7    (f) 


8.  TYPE  OF  APPLICANT/RECIPIENT 


A-Stat9 

B-lntorstat* 

C-Suintat* 

District 
D-Caunty 
E-City 

F-Scha«I  District 
G-Spacial  Purpcn* 

DKtrict 


H-Community  Action  Agsncy 
I-  Higher  Educational  Institution 
J- Indian  Trlb« 
K-Othar  (Sp«c«7!^): 


Enter  appropriate  letter  [A  I 


9.  TYPE  OF  ASSISTANCE 
A-Baaic  Grant  D-lnsurancs 

B-Supplemantal  Grant     E-Other 
C-Loan 


Enter  appro-      g~ 
priate  hUer(a)  jp- 


10.  AREA  OF   PROJECT  IMPACT    (Namea  of  cities,  eountiea, 

Stat»t,  etc.) 

Statewide 


II.  ESTIMATED  NUM- 
BER OF  PERSONS 
BENEFITING 

15,000/5  years 


12.  TYPE  OF  APPLICATION 

A-New  C-Ravision  E-Augmentatien 

B-Renawat     D-Continuation 

Enter  appropriate  letter   J\ 


13. 


PROPOSED   FUNDING 


14.  CONGRESSIONAL  DISTRICTS  OF: 


15.  TYPE  OF  CHANGE    (For  ISe  or  tie) 


«.   FEDERAL 


b.   APPLICANT 


c.   STATE 


d.   LOCAL 


36 .  200   .00 


.00 


.00 


.03 


a.  APPLICANT 

Statewide 


16.   PROJECT  START 

DATE  J'ior  mcnth  dau 
1976      6       30 


b.  PROJECT 

Statewide 


17.  PROJECT 
DURATION 


A-lncreasa  Dollari 
B-Oacreasa  Dollara 
C-lncroaso  Duration 
0-Decreasa  Duration 
E-Cancellation 


F-Oth«r  {Speeifii): 


.*-  ^        Months 


Enter  appro- 
priate ictter(e) 


«.   OTHf.R 


.00 


TOTAL 


36.200   .00 


18.   ESTIMATED  DATE  TO 
BE  SUBMITTED  TO 
FEDERAL  AGENCY  >■ 


Year    vionth    dau 


19.   EXISTING   FEDERAL  IDENTIFICATION   NUMBER 


19 


20.  FEDERAL  AGENCY  TO  RECEIVE  REQUEST    (Nams.  City.  State.  ZIP  coda)     Dept  .      Of     Commerce  J  ^l-  REMARKS  ADDED 

National    Fire   Prevention    and   Control    Adm.  ,    Wash.  ,    D.C.    .,^  X]-yes    n  nq 


22. 

THE 

APPLICANT 
CERTIFIES 
THATJ.- 


a.  To  tho  bmt  of  my  linovrledgs  and  bsllsl, 
data  In  this  preapplicalion/appllcation  ara 
Irua  and  correct,  tha  documant  ha>  bean 
duly  authorized  by  tha  governing  body  of 
tha  applicant  end  tha  applicant  will  comply 
with  tha  attached  laurancaa  II  tha  stalit- 
ance  la  approved. 


b.  II  required  by  OMB  Circular  A-95  this  aptrlication  was  submitted,  p6fitfa~irt"f(k-~n-    No  r«- 
structioni  tharain,  to  appropriate  claarlnghousea  and  all  responses  ara  attached:    tponte 


Reaponee 
attached 


(1)  Maryland   State  Clearinghouse 

(2)  (Currently  under   Review) 

(3) 


D 
D 

D 


D 
D 
D 


23. 

CERTIfYING 
REPRE- 
SENTATIVE 


a.  TYPED  HAME  AND  TITLE 

Vladimir  Wahbe,    Secretar 

Pgpt  .  -^^  Stato  Planning 


b.  SII^NATURE 

V     \:V1_ 


.U-\^^ 


c  DATE  SIGNED 

Year    month    day 

19  76    04       13 


24.  AGENCY   NAME 


2S.  APPLICA-    Year  month  day 

TION 

RECEIVED       19 


26.   ORGANIZATIONAL  UNIT 


27.  ADMINISTRATIVE  OFFICE 


28.   FEDERAL  APPLICATION 
IDENTIFICATION 


29.  ADDRESS 


30.   FEDERAL  GRANT 
IDENTIFICATION 


31.  ACTION  TAKEN 

□  8.  AWARDED 

□  b.  REJECTED 

□  c.   RETURNED  FOR 

AMENDMENT 

□  d.  DEFERRED 

□  a.  WITHDRAWN 


32. 


FUNDING 


a.  FEDERAL 


b.  APPLICANT 


c.  STATE 


d.  LOCAL 


e.   OTHER 


f. 


TOTAL 


.00 


.00 
.00 
■00 
.00 
.00 


Year    month    day 


33.  ACTION   DATE  ►         19 


34.  Year    month    day 

STARTING 

DATE  19 


35.  CONTACT     FOR     ADDITIONAL     INFORMA- 
TION   (Name  and  telephone   number) 


36.  Year    motUK    day 

ENDING 

DATE  19 


37.  REMARKS  ADDED 
□  Yes     QNo 


30. 

FEDERAL  AGENCY 
A-95  ACTION 


a.  In  taking  above  tctlon,  any  commenta  received  from  clearlnshousei  were  con- 
aidered.  If  aeency  response  la  due  under  provialona  o>  Part  1,  OMB  Circular  Af-95. 
It  has  been  or  h  being  made. 


FEDERAL  ACENCY  A-95  OFFICIAL 
(^ant*  and  telephone  no.) 


424-101 


STANDJUiO  FORM  424  PAGE  1   (10-75) 
Pmeribtd  by  GSA,  FedtrxU  HanaemmmU  Circviar  Tt-T 


Exhibit  M-3. 


Application   for   Federal  Assistance    (Page    1   of    12) 
(Nonconstruction  Programs) 


SECTION  IV-KEMARKS  (Pleaae  ref«r*ne«  the  proper  iUm  number  from  Sectiona  I,  II  or  III,  if  appUcabU) 

See  Attached  (Project  Justification  and  Description) 


Exhibit  M-3.   Application  for  Federal  Assistance 
(Page  2  of  12)   (Nonconstruction  Programs) 


I. »,»•<►..»/•     ..•.c...tt5>v^.    ."<■  STANOARD  FORM  424  PAGE  2  (10- 
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8NSTRUCTJ0NS 


■f      \ 
-  it 


PART  ill 
(continued) 

i. Source  of  Non-FetJeral  Resoorces 

—  Enter  amounts  of  non-Federal  resources  ihat 
,ed  on  the  grant.   If  in-kind  contributions  are  in- 
ovide  a  brief  explanation  on  a  separate  sheet.  (See 
I  nl  F.  FMC  li^. 

in  (a)  —Enter  the  program  titles  identical  to  CoS- 

Seclion  A.  A  breakdown  by  function  or  activity  is 

sary. 

n  (b)  —  Enter  the  amount  of  cash  and  in-kind  conj-^ 

;  to  be  made  by  the  applicant  as  ^own  in  Section 

soAttachmentF.  FMC  74-7-'  -..'..' ' 

..  •  -'  .  • 

n  (c)  —  Enter  the  State  contribution  if  the  appli- 
)f  a  State  or  State  agency i-  Applicants  which  are  a 
Itata  agencies  should  leave  this  column  blank. 

rt  (d)  —  Enter  the  amount  of  cash  and  in-kind  con- 
5  to  he  made  f  rOm  all  other  sources. 

in  (e)  —  Enter  totals  of  Columns  (b),  (c),  and  (d). 

-  Enter  the  total  for  each  of  Columns  {b)-(e).  The 
n  Column  (e)  should  be  equal  to  the  amount  on 
olumn  (f).  Section  A. 

).  Forecasted  Cash  Needs 

-Enter  the  amount  of  cash  needed  by  quarter 
grantor  agency  during  the  first  year. 

-Enter  the  amount  of  cash  from  all  other  sources 
y  quarter  during  the  first  veor„ 


Lir»  15  —  Enter  the  totals  of  amounts  on  Line*  13  and  14. 

Section  E.  Budget  Estimates  of  Federal  Funds  Needed  for 
Balance  of  the  Project 

Lines  1&-19  ~  Enter  in  Column  (o)  the  same  grant  program 
titles  shown  in  Column  (a).  Section  A.  A  breakdown  by 
function  or  activity  Is  not  necessary.  For  new  applications 
and  continuing  grant  applications,  enter  in  the  proper  col- 
umns amounts  of  Fedcial  funds  which  will  be  needed  to 
complete  tiie  program  or  project  over  The  succeeding  fund- 
ing periods  (usually  in  years).  This  S.ection  need  not  be 
completed  for  amencinients,  changes,  or  supplements  to 
funds  for  the  current  year  of  oxisttng  grants. 

"ff more  than  four  lines  ere  needed  to  list  ihe  program  titles 
submit  additional  schedules  as  necessary.         ^  • .        .  - 

Una  20  —  Enter  the  total  for  each  of  the  Columris  (b)-(e)..' 
When  additional  schedules  are  prepared  for  this  Section/ 
annotate  accordingly  and  show  the  overall  totals  on  this 
line.  .  :•  -  ■ 

.Section  H —  Other  Budget  Information,.  ■       ..." 

Line  2'!  —  Use  this  sp<<ce  to  explain  amounts  for  individual 
direct  object  cost  categories  that  may  eppear  to  be  out  of 
the  ordinary  or  to  explain  the  d.etails  as  required  by  the 

Federal  grantor  agency.  ;.-.   '    .  '.   •    *  ■      " 

Line  22—  Enter  the  typo  of  indirect  rate  (provisionaf,  pre- 
determined, final  or  fixed)  that  will  be  in.effsct'durir.g  the 
funding  period,  the  estimated  amount  of  the  base  to  which 
the  rate  is  applied,  and  the  total  indirect  experise; 

Line  23  —  Provide  any  olher  explanationf  required,  herein 
or  any  other  comments  deemed  necessary.  .'    .• 


-I 


-    I 


A 


X 


\ 


.Exhibit  H-3o      Application    for  Federal  Assistance    (Nonconstruction 
programs)  '  :""".' 

(Page    10    of   12) .- .  .^ -.   . 

20    '     :       :  -< 


1? 


-INSTRUCTIONS 


>•  '1 


PART  ill 

General  Imtructionj 

This  form  is  designed  so  that  application  can  be  made  for 
funds  from  one  or  more  grant  programs.  In  preparing  the 
budget,  adhere  to  any  existing  Federal  grantor  agency 
guidelines  which  prescribe  how  and  whether  budgeted 
amounts  should  be  separately  shown  for  different  functions 
or  activities  within  the  program.  For  some  programs,  grant- 
or agencies  may  require  budgets  to  be  separately  shown  by 
function  or  activity.  For  other  programs,  grantor  agencies 
may  not  require  a  breakdown  by  function  or  activity.  Sec- 
tions A,  B.  C,  and  D  stiouid  include  budget  estimates  for 
the  whole  project  except  v/hen  applying  for  assistance 
which  requires  Federal  authorization  in. annual  or  other 
funding  period  increments.  In  th«  latter  case.  Sections  A,  B, 
C,  and  O  should  provide  the  budget  for  the  first  budget 
period  (usually  a  year)  and  Section  E  should  present  the 
need  for  Federal  assistance  in  the  subsequent  budget  peri- 
ods. All  applications  should  contain  a  breakdown  by  the 
object  class  categories  shown  irt  Lines  »-k  of  Section  B. 

Section  A.  Budget  Summary- 
Lines  1-4,  Columns  (a)  and  (b). 

For  applications  pertaining  to  a  single  Federal  grant  prt^ 
cram  (Fedoral  Domestic  Assistanc*  Catalog  number)  and 
not  requiring  a  functional  or  activity  breakdown,  enter  on 
Lina  1  under  Column  (a)  Th»  catalog  program  title  and  tha 
catalog  number  in  Column  (b). 

For  applications  pertaining  to  asingia  program  requiring 
budget  amounts  by  multiple  functions  or  activities,  enter 
th9  name  of  each  activity  or  function  on  each  line  in  Col- 
umn (a),  and  enter  the  catalog  number  in  Column  (b).  For 
applications  pertaining  to  muio'pla  programs  where  no/jff  of 
the  programs  require  a  breakdown  ty  function  or  activity, 
enter  the  catalog  program  titJB  on'each  lina  in  Column  (a) 
and  the  respective  catalog  number  on  each  lina  in  Column 
lb). 

For  applications  pertaining  to  multiple  programs  where 
cxia  or  more  programs  require  a  breakdown  by  function  or 
activity,  prepare  a  separate  sheet  for  each  program  requiring 
the  breakdown.  Additional  sheett  should  be  used  when  one 
form  does  not  provide  adequate  space  for  all  breakdown  of 
'  data  required.  However,  when  more  than  one  sheet  is  used, 
the  first  page  should  provide  ths  summary  totals  by  pro- 
OramjL 

Lines  1-4,  Columris  (c)  through  (g). 

For  r>ew  applications,  leave  Columns  (ci  and  (d)  blank. 
For  each  line  entry  in  Columns  (a)  and  (b),  enter  in  Col- 
umns (e),  (f),  and  (g)  the  appropriate  amounts  of  funds 
needed  to  support  the  project  for  the  first  funding  period 
(usually  a  year). 

For  continuing  grant  program  applications,  submit  thesa 
forms  before  the  end  of  each  funding  period  as  required  by 


•ih«  grantor  agency.  Enter  in  Columns  (c)  and  (d)  the  esti- 
mated amounts  of  funds  which  will  remain  unobligated  at 
the  end  of  the  grant  funding  period  only  if  the  Federal 
grantor  agency  instructions  provide  for  this.  Olhervyise, 
leave  these  columns  blank.  Enter  in  columns  (e)  and  (f )  the 
aniounL<:  of  funds  needed  for  the  upcoming  period.  The 
3mount(s)  in  Column  (g)  should  be  the  sum  of  amounts  in 
Columns  (e)  and  (f). 

For  supplawental  grants  and  changss  to  existing  grants, 
do  not  use  Columns  (c)  and  (d).  Enter  in  Column  (e)  the 
arnount  of  the  increase  or  decrease  of  Federal  funds  and 
enter  in  Column  (f)  the  amount  of  the  Increase  or  decrease 
of  non-Federal  funds.  In  Column  (g)  enter  the  new  total 
-  budgeted  amount  (Fedoral  and  non-Federal)  which  includes 
tha  total  previous  authorized  budgeted  amounts  plus  or 
minus,  as  appropriate,  the  amounts  shown  in  Columns  (e) 
and  (f).  The  amount{s)  in  Column  (g)  should  not  equal  the 
sum  of  amounts  in  Columns  (c)  and  (f). 

l.ind  S  ~  Show  the  totals  for  all  columns  used. 

-Section  B,  Budget  Cnegories 

in  the  column  headings  (1)  through  (4),  enter  t^l6  titles  o( 
the  same  programs,  functions,  and  activities  shown  on  Lines 
1-4j  Column  (a).  Section  A.  When  additional  sheets  were 
prepared  for  Section  A,  provide  similar  column  headings  on 
each  sheet.  For  each  program,  function  or  activity,  fjll  in 
the  total  requireo'ients  for  funds  (both  Federal  anc!  non- 
Federal)  by  object  class  cate^ries. 

Lines  ti»-h  —  Show  the  estimated  amount  for  each  direct 
east  budges  (object  class)  category  for  each  column  with 
program,  function  or  activity  heading. 

Lina  6t  —  Show  the  totals  of  Lines  Ga  to  6h  in  each  column. 

Line  6j  —  Show  the  amount  of  indirect  cost.  Refer  to..' 
FMC74-4,  •  .-••..■, 

Llr«  6k  — Enter  the  total  of  amount!,  on  Lines  6i  find  6j;.- 
For  all  applications  for  new  grants  and  continuation  grants  '■■ 
the  total  amount  in  column  (5),  Line  6k,  should  be  the 
same  as  the  total  amount  shown  in  Section  A,  Column  (g). 
Line  5.  For  supplemental  grants  and  changes  to  grants,  the . 
total  amount  of  the  increase  or  decrease  as  shown  in  Col- 
umrtf  {1)-(4),  Line  6k  should  b^  the  same  as  the  sum  of  the 
arnouRts  in  Section  A,.Colunins  (e)  and  (f)  on  Line  5.  When 
additional  sheets  were  prepared,  the  last  two  sentences  ap- 
ply only  to  the  first  p'age'with  summary  totals. 

Line  7  — Enter  the  estimated  amount  of  income,  if  ans', 
expected  to  be  generated  from  this  project.  Do  not  add  or 
subtract  this  amount"  from  the"  total  project  amoupt.  Show 
under  the  prograrn.  n&rrativc  statement  the  nature  and 
source  of  income.  The  Citiniated  amount  of  program  in- 
come may  be  considered  by  the  Federal  grantor  agency  in 
determining  the  total  amount,  of  the  grant. 


N  J 


Exhibit  K-3o  .  Application  for  Federal  Assistance  (Nonconstruction 
Progrcims)  ;.         ,   -  , 

(Page  8  o£  12)  '.   '  "  .  ;\ 

18    . 


^ 


PROJECT  APPROVAL  INFORMATIQM 


Item  1. 


Doei  this  ossi stance  re<}ueit  require  Store,  locol.  Noma  of  Governing  Body  ■ 

rcgionol,  or  other  priority  rating?  Priority  Roting 

Yos X_No 


hem  2.  • 

Do«3  this  oJiistanco  rcquast  requira  State,  or  local  Nome  of  Agency  or 

advisory,  educational  or  health  cleorancos?  Board 


No      (Attach  Documsntotion) 


Item  3. 


Dp«s  this  assistonco  request  reqyir*  cleorlnghous*  (Attach  Comments)         Though    xevisw"  nOt.'      "  "'•- 

wvinw  in  cccordanca  with  0MB  Circular  A-9S?  required,  -the   application -is     -  '". 
.;                                           X    M  currently  under  -review    (Comments 
°* °  to   be    forvsrarded   when    received). 

Item  4.  ■    ._ 

Dews  this  ossi  stance  request  require  Stota,  local,  Nam»of  Approving  Agancy 

rsgionol  or  other  planning  opproval?  Dots z^ _ 

Yes X_JNo 

Item  5. 

Is  the  proposed  project  covered  fcy  on  opproved  compre-  Check  one:    State             .    f^              --               -•"       "    •:     ■_ 

liensivs  plan?  Locol               Q               -           '                '  '.  ■ 

Regional          Q                                       "    '  .          "  • 
Yes No      Location  of  Plon  . 


Item  6. 


Will  the  assistance  requested  serve  o  Federal  Name  of  Federol  Inslollation ! 

instollotion?  Ye$_£i___No      Federal  Population  benefiting  from  Project. 


Item  7. 

Will  the  assistance  requested  Leon  Federal  land  or  Name  of  Federol  Insfollotiort. 

installation?  Location  of  Federol  Lond 


.Yes_2L__No      Percent  of  Project 


Item  8. 

Will  the  osslslance  requssfed  hove  on  impact  or  effect  Se«  instructions  for  odditionol  informctiort  to  te- 
en the  environment?  provided.                         ^ 

Yes_2i_No. 

Item  9.                                                              ■  Number  of: 

Will  the  assistance  requested  cousB  the  displacement  Individuals  

of  individuals,  families,  businesses,  or  farms?  Fomilies                                                    - 

Businesses 

______Yes X        .  No         Farms  


Itrm  10. 

is  there  other  related  assistorrcs  on  this  project  previous.  See  instructions  for  additionol  informotion  to  bo 

pending,  or  anticipated?  V  provided. 

Yes No 

Exhibit  M-3.      Application    for  Federal   Assisfcance-   (^fenconstruction 
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TiE    DEPARTMENT    H 
r'/;iLLERSVILLE,    MARYLAi^D    2^103 


OO'JARTEP.S    ^ 

-..^  J...    ^-v   I  -1976        I 

April   1^1^         ~~~ 


Mr.  Vladimir  Wahbe 
Secretary  of  State  Planning 
301  W.  Preston  Street 
Baltimore;  MD   21201 

REF:   Academy  Planning  and  Assistance  Program 

Dear  Mr.  Wahbe: 

Since  time  has  been  short  in  reference  to  this  programj 
I  have  not  been  able  to  meet  with  our  members  of  the  Mary- 
land Association  of  Fire  Rescue  Academies.   I  am  sure  you 
vjill  find  they  will  be  in  favor  of  the  State  of  Maryland 
receiving  funds  that  vjould  enhance  the  training  program 
throughout  the  State  of  Maryland. 

Oar  organization  was  formed  to  exchange  information 
that  would  be  of  mutual  concern  to  all  academies  in  the 
State  of  Maryland  and  to  assist  in  the  endeavors  to  increase 
the  standards  and  levels  of  training  throughout  the  state. 

I  would  like  to  take  this  opportunity  to.  thank  you  for" 
the  opportunity  to  have  input  into  the  Academy  Planning  and 
Assistance  Program. 

In  the  best  interest  of  Fire  Service  Training^,  I  -remain 

fepectfully 


^e'soectlullys  y^       /       *^    / 


RaA^mond  W.  Smith,  Division  Chief 

Chairman 

Maryland  Assoc,  of  Fire/Rescue 

Academies 


cc :   Baltimore  City  Fire  Department 
Howard  County  Fire  Department 
Prince  Georges  County  Fire  Department 
Montgomery  County  Fire  Department 
Anne  Arundel  County  Fire  Department 
MAFRA  -file 


1  A  li  Y  L  A  N  D 


S  TATE 


"^1^ 


)i. 


i^iEKfiiEN'S  Association 


\Villiam  F.  Cooke 
vicechairman 

Fircmrn's  Training  Committee 

P.  O.  IJox  1 

Waldorf,  Maryland 
20601 


mm 


April    14,    1976 


•    ;-■■      /[•[•^    -••...)    301-G45-5015  (Home) 

~  '^   -^   '     -■    ^  i.J         301-034-9521  (Work) 

io2-S70-3233  (Work) 

-  :  ia  1976    .    i 


Mr.  Vlac3inir  Wahbe,  Secretary,      - j 

Department  of  State  Planning, 
301  West  Preston  Street, 
Baltimore,  Maryland  21201 

Dear  Mr.  Wahbe; 

On  behalf  of  the  Maryland  State  Firemen's  Association,  and 
Firemen's  Training  Committee  Chairman  Robert  J.  Smith,  I  am 
writing  to  offer  the  following: 

"Our  organization  supports  the  State  of  Maryland's  ap- 
plication for  an  Academy  Planning  Assistance  Program  to 
prepare  a  Statewide  Fire  Education  Training ' Plan .  " 

The  Maryland  State  Firemen's  Association  has  long  been  active 
in  the  formulation  and  pursuit  of  the -objectives  which  could 
be  accomplished  by  such  a  plan. 

We  hope  that  our  support  of  this  project  may  be  of  assistance 
to  you  and  your  staff  in  this  project  and  if  we  may  be  of  ad- 
ditional help,  please  contact  Chairman  Smith  or  me  at  your 
convenience. 


Yours  very  trul 


William  F.  Cooke, 
Vice  Chairman 


WFC/bms 

CC :  James  C.  Robertson,  Fire  Marshal 
Robert  J.  Smith,  Chairman,  F.T.C, 


MARYLAND  FIEE  AND  PESCUE  INSTITUTE 
UNIVERSITY  OF  MARYLAND 
COLLEGE  PARK,  MARYLAND  20742 
301-454-2416 


April  15,  1976 


Honorable  Vladimer  A.  Wahbe,  Secretary 

Department  of  State  Planning 

Maryland  State  Office  Building 

301  West  Preston  Street 

Baltimore,  MD  21201  • 

Dear  Secretary  Wahbe: 

The  facility  and  staff  of  the  Maryland  Fire  and  Rescue  Institute  was 
pleased  to  learn  of  the  United  States  Department  of  Commerce  National 
Fire  Prevention  and  Control  Administration's  Academy  Planning  Assistance 
Program.  It  is  a  program  that  has  long  been  needed  in  this  great 
country. 

The  University  of  Maryland  Fire  and  Rescue  Institute  wholeheartedly 
supports  the  State  of  Maryland's  application  for  the  Academy  Assistance 
Program,  to  prepare  a  Statewide  Fire  Education  and  Training  Plan  for 
Maryland.  The  Institute  is  delighted  to  be  part  of  tlae  network. 

Since  the  late  20' s  and  early  30 's,  the  Lhiversity  of  Maryland  has  been 
involved  in  planning  and  contributing  toward  the  objective  of  a  more 
fire- safe  environment.  On  behalf  of  all  who  have  served  before  us  and 
all  who  are  presently  engaged  in  attenpting  to  meet  the  challenges  of 
today's  fire  service  community,  we  pledge  to  you  and  members  of  your 
department  the  utmost  in  cooperation  and  support  from  the  Maryland  Fire 
and  Rescue  Institute  and  its  resources.  Only  in  this  manner  can  all 
segments  and  entities  concerned,  involved  or  touched  by  the  fire  problem 
come  upon  workable  solutions  in  the  best  interest  of  the  Maryland 
citizens. 


Respectfully  yours, 

-i^^ohn  W.  Hogluri^ 
Director 


JWH/dlk 


OBJECTIVES 

The  State  of  Maryland  desires  to  achieve  several  objectives  related  to 
imorovin-  the  adn^inistration  of  the  Fire  Protection  function  through  preparation 
of  the  Statemde  Fire  Education  and  Training  Plan.   In  setting  forth  these 
stated  objectives,  it  is  important  to  recognize  that  these  are  ends  to  be 
obtained  through  the  planning  process  rather  than  an  articulation  of  the  accom- 
plishment envisioned  tlirough  the  actual  renderiiig  of  fire  education  and  training 
services.  Aside  from  these  statements  of  planning  objectives,  more  program 
oriented  objectives  will  be  forthcoming  as  an  iriitial  stage  of  the  planning 
activities  through  fornuilation  of  goals,  policies  and  program  proposals.  In 
addition,  by  way  of  elaboration  upon  our  presentation  of  objectives  to  be 
served  through  the  preparation  of  an  education  and  training  plan,  there  is 
included  a  series  of  subordinate  task  related  objectives,  the  completion  of 
;.hi.h  will  contribute  to  achievement  of  each  principal  planning  objective. 

1.  To  develop  and  produce  a  comprehensive  and  representative  statewide 
fire  education  and  training  plan. 
»  A  tctpl  ?-nd  integrated  analysis  of  the  State  of  Maryland's 

fire  services  training  and  education  system 
°  A  complete  and  thorough  assessment  of  major  needs  and 
problems  in  the  traiJiing  and  education  of  fire  personnel 

across  the  State 
-  A   long-range  set  of  recommendations  for  improvements  State- 

v^de  to  the  Maryland  fire  training  and  education  system 
2.  TO  provide  an  informational  overview  of  the  existing  education  and 
training  system  for  fire  services  personnel- 
•  A  description  of  present  functional  responsibilities. 

organizational  relationships,  and  resources  available  to 
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state  and  local  fire  service  organizations  for  training  and 

education  in  Maryland 
"  Compilation  of  a  statistical  data  base  for  measurement  with 

as  much  precision  as  possible  of  conditions  and  trends  in 

the  delivery  of  fire  training  and  education  services 
"  A  STorvey  of  laws,  ordinances,  regulations,  standards  or  other 

formal  expressions  of  policy  currently  governing  the  conduct 

of  fire  training  or  education  activities  in  the  State  and  its 

subdivisions 
3.  To  provide  a  complete  catalog  and  description  of  existing  fire  train- 
ing and  education  programs. 
"  Identification  of  service  providers,  eligibility  requirements, 

testing  and  evaluation  procedures,  and  status  with  regard  to 

certification  or  accreditation 
"  Indication  of  the  extent  of  cooperative  arrangements  which 

exists  at  State,  regional  and  local  levels  with  respect  to 

training  and  education  of  fire  personnel 
h.     To  identify  gaps,  duplications  and  areas  of  need  in  fire  services 
training  and  education  across  the  State. 
°  Conduct  of  a  comprehensive  assessment  of  present  deficiencies 

in  Maryland's  fire  education  and  training  system 
°   Projection  and  analysis  of  patterns  and  trends  in  fire  safety 

population  and  education  and  training  data  in  order  to  arrive 

at  an  estimation  of  future  fire  education  and  training  needs 
5-  To  assess  needs,  establish  priorities,  and  propose  new  programs  for 
improving  education  and  training  opportunities  throughout  the  State. 


°   Identification  of  training  needs  requiring  both  Irrmediate  and 
more  long-term  corrective  action 

"  Determination  of  statewide  priorities  for  improving  fire  educa- 
tion eind  training  to  provide  foi^  subsequent  planning  and  imple- 
mentation 

°  Formulation  of  Icsng-range  (five  year)  goals 

*"  Development  of  a  comprehensive  improvements  program  reflective 
of  the  priority  problems  identified 

6.  To  develop  an  action  strategy  through  X'/hich  available  and  anticipated 
resources  can  most  effectively  be  mobilized  to  implement  priority 
programs . 

"  Determination  of  necessary  resource  requirements  to  effectuate 
program  proposals,  in  terms  of  equipment,  facilities,  staff, 
organization  structiire ,  funds ,  etc . 

"  Development  of  a  time  phase  plan  for  implementation  of  recom- 
mended program  actions 

°   FJstablisliment  of  evaluative  criteria 

7.  To  encourage  State  and  local  fire  organizations  to  carry  out  plan 
recommendations  for  action. 

"  Extension  of  fire  training  and  education  programs  to  include 
interested  pi^x-sons  frc-n  related  professional  fields  in  health, 
engineering,  construction,  materials,  etc. 

"  Provision  of  a  full  spectrum  of  fire  service  training  and 
education  services  ranging  from  pre-employment  orientation 
progr£im3  during  recruitment  to  advanced  training  and  academic 
course  offerings  for  upper  level  personnel. 
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BLi>Il':|iTT3  Oil  RESULTS  EXPECTED 

It  is  intended  that  through  preparation  of  this  plan  a  total  inTormational 
perspective  on  Maryland's  system  of  education  and  training  for  fire  service 
personnel  can  be  gained.   In  terms  of  direct  impact  upon  the  operations  of 
affected  fire  organizations,  it  is  anticipated  that  three  major  benefits  will 
be  realized  through  this  Plan.  First,  it  is  expected  to  enable  fire  service 
supervisory  personnel  to  determine  optimal  policies  and  programs  for  the  most 
effective  and  efficient  delivery  of  these  services.  Secondly,  it  is  anticipated 
that  this  in  turn  will  benefit  fire  service  line  personnel  through  improved 
training  of  the  individual  fire  fighter  so  that  he  may  enter  hostile  environ- 
ments, such  as  burning  structures,  to  carry  out  his  emergency  mission  with 
maximum  safety,  speed  and  competence.  Finally,  it  is  felt  that  this  Plan 
will  ultimately  benefit  the  people  of  the  State  of  Maryland  thro\agh  reduced 
loss  of  life,  injury,  and  property  damage  due  to  fire  as  a  resiilt  of  better 
training  and  education  programs  in  fire  prevention  and  control. 

Other  perceived  benefits  to  be  gained  from  development  of  the  proposed 
plan  are  as  follows: 

1.  Provision  of  a  central  State  plan  reference  to  assure  xmiformity 
and  consistency  between  overall  State  education  and  training 
objectives  and  individual  fire  organization  efforts. 

2.  Clarification  and  definition  of  the  respective  roles  of  the  State 
and  localities  with  regard  to  the  training  and  education  of  fire 
service  personnel. 

3.  Achievement  of  coordinative  and  cooperative  arrangements  between 
State,  regional  and  local  levels  of  organization  in  meeting  fire 
education  and  training  needs. 


-h- 


h.     Reduction  of  frarynentation  and  duplication  in  fire  training  and 
oducation  services,  reaultins  in  men  tary  savings,  v;hile  at  the 
same  time  providing  better  and  more  effective  training  and  educa- 
tion to  fire  personnel. 

3.  Assemblage  and  dissemination  of  accurate  and  up-to-date  data  on 
fire  training  and  education  for  identification  of  needs  and 
evaluation  of  program  effectiveness. 

6.  Resolution  of  special  education  and  training  issues  (such  as  the 
need  for  a  central  training  academy  or  the  desirability  of  regional 
training  centers)  requiring  comprehensive  analysis  and  agreed  upon 
recommendations  by  a  statewide  plan/study  group. 

7.  Encouragement  of  new  or  improved  programs  for  fire  education  and 
training  based  upon  a  comprehensive  analysis  of  needs  and  resource 
priorities  of  the  entire  State  fire  service  system. 

8.  A  higher  degree  of  cooperation  and  coordination  betv/een  members  of 
major  fire  service  organizations  from  across  the  State,  through 
active  representation  in  planning  and  implementating  programs 
supportive  of  fire  education  and  training  activities. 

9.  Increased  effectiveness  during  mutual  aid  responses  where  fire 
personnel  from  several  jurisdictions  may  be  involved,  as  a  result 
of  better  coordination  and  greater  uniformity  in  training  in  fire 
suppression  tactics  and  techniques. 

10.  Standardization  of  training  and  education  requirements,  so  that 
both  full-time  and  volimteer  firemen  can  serve  interchangeably  in 
performing  fire  services. 

11.  Better  utilization  of  fire  service  personnel  \-J±-th   advanced 
academic  qualifications  through  their  use  as  a  resource  in  the 
education  and  training  of  others. 


12.   Improvements  in  fire  safety  througli  development  of  innovative,  new- 
educational  programs  to  expose  specialists  in  structioral  planning, 
design  and  related  occupations  to  fire  protection  engineering 
principles. 
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a.   A  descrip"tion  of  the  method  proposed  for  achievement  of  the  preparation 
of  th"--  education  and  training  plan  V7hich  v;ill  be  representative  and  comprehensive 
±s   ciHibained  in  the  follov;ing  narrative  discussion. 

The  Statewide  Fire  Education  and  Training  Conmittee,  composition 
described  in  the  Planning  Entity/Advisory  Group  portion  of  the  Organizational 
Design,  has  ivithin  the  group  or  available  to  the  individual  members  a  tremendous 
storehouse  of  knowledge  and  assistance.  The  planning  tasks  of  the  Committee 
vri.ll  not  be  turned  over  to  a  consultant.  Too  often  this  results  in  erroneous, 
irrel'-^vant,  overextended  results  which  are  repudiated  by  the  client  or  have 
very  little  to  no  chance  of  being  implemented.  The  Committee  as  a  whole  will 
set  goals,  policies,  and  priorities.  Detailed  v;ork  will  be  performed  by  sub- 
committees, individuals  and  as  appropriate,  contributed  services  will  be  gained 
from  other  experts  in  various  fields.  In  certain  areas  where  expertise  is 
unavailable,  accelerated  performance  is  required,  or  special  data  gathering 
tasks  are  envisioned,  planning  funds  will  be  used  to  have  working  papers  prepared, 
resoarch  and  analysis  performed,  or  other  materials  drafted.   The  concept  is  for 
the  bulk  of  the  work  to  be  performed  by  and  the  decisions  to  be  rendered  by  the 
Conmittee, 

'I'he  members  of  the  Committee  have  served  together  on  many  occasions, 
am  already  personally  familiar  with  each  other's  duties  and  responsibilities. 
In  fact,  many  have  worked  together  or  contributed  coinciden tally  to  previous 

endeavors  closely  related  to  this  planning  work: 

Governor's  Commission  on  Fire  Service 
Report  on  the  Functions  of  Government 
A  Plan  to  Establish  and  Operate  a  Regional 

Center  for  Training  Fire  Fighters  and 

Rescue  Personnel  in  the  State  of  Maryland 

(copy  attached) 
Various  Conferences,  Associations  and 

Working  Groups 
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very  little  if  any  start-up  time  will  be  required  to  initiate  suDs-cani^ive 
rk  related  to  this  planning  assignment  when  application  approval  has  been 


nus 

0 

■cceived 


The  Department  of  State  Planning  performs  a  variety  of  long-range 
Planning  functions  regarding  the  State's  physical,  human,  economic,  fiscal 
md  governmental  resources.  The  Department  also  serves  to  coordinate  program- 
Tiin°-  and  planning  which  occur  vrLthin  the  State  agencies  and  among  the  various 
levels  of  government.  The  Department  is  responsible  for  capital  improvements 
programming  and  the  State  A-95  Clearinghouse.  It  is  the  knowledge  gained  from 
performing  these  tasks  that  the  Department  will  bring  to  this  training  and 
educatloa  placing  program  in  addition  to  providing  guidance  and  direction 
relevant  to  basic  planning  concepts  and  methodologies.  The  process  and 
product  as  described  in  the  Academy  Planning  Assistance  Progr-am  GUIDELINES 
document,  though  having  the  particular  orientation  appropriate  to  fire  education 
and  braining,  are  familiar  to  the  Department.  Therefore,  the  Department's 
rolo  vill  be  the  provision  of  information  regarding  future  growth  and  demographic 
characteristics,  the  broader  governmental  perspectives,  planning  procedures  and 
to  .-ive  general  guidance  to  this  effort.  Tne  Department  will  be  the  recipient 
of  ty,e  funds,  maintain  necessary  accounting  and  administrative  records,  submit 
ncr.ded  reports.  Any  dissemination  of  the  funds  will  be  .^th  the  advise  of  the 

b.   Attached  is  a  delineation  of  major  work  tasks,  time  for  achievement, 
and  anoignment  of  those  tasks  to  primary  participants.  The  details  are  in 
lv.-.-t;v^.anoo  of  the  concepts  as  described  in  the  first  portion  of  this  approach 
section.  The  start  date  can  be  earlier  or  later  depending  on  the  date  this 
appiicaLLon  is  approved.   In  any  event,  the  work  x^ll  take  one  year  to  complete. 
Tne  work  items  will  be  addressed  in  the  same  relative  order  regardless  of  month 


-8- 


0)  a) 


^n 


^ 

?,i\ 

^a 

^ 

^    . 

5 

H 

-<H 

-P 

^J    ^ 

cri 

rJ   c 

-rl 

■fH 

^. 

n! 

O   -P 

n 

ti) 

CT 

n    nJ 

ru 

V 

m 

W    CJ 

<n 

< 

<15  ^ 

+j 

-CJ 

C/J 

n 

t.1 

ci 

fl    *M 

^^ 

o 

CIJ 

OJ    o 

ti 

K 

rH 

■a  B 

■H    4J 


01     rl 

rH      D. 

o    3 


SR' 


I  K 

:  CO  (u 

>   rj  n 

^  0) 


o   o   o   to 


0:3  n     c/i     n 


n  ^  ^^    . 

«i   CJ    .d    P 
O.  i-.    Cl 


p  w  ■? 


11 


bo   O 
G   HJ 

o 

tl    0) 
O     fH 


o  o    3 


a  m  tj 

a)  hj 

^4  0)  c 

■H  rH  5 

fe  rH  -H 


^1    -9 


g 


I 


p 

r 

tvl 

r 

T 

L 

-:l 

0 

0 

■p 

3 


&^ 


s.g 


■"' 

^ 

■H 

n 

rj 

c\J     r'~\    -^     lA 


to 

rf  ^, 

u  -p 

C7 

.g 

CO 

0 

rl 

■0 

.g 

0     0) 

H 

"1 

.g 

r-" 

^ 

•^ 

y 

p: 

+> 

■p 

0 

lU 

n" 

m 

C7) 

.gs 

fn 

i 

0 

b.') 

C)     w 

^ 

.g 

■H 

+> 

+> 

t» 

.g 

(rt 

+> 

(U 

•H 

•d  P. 

fe. 

CO 

H 

0 

0 

3 

^^ 

, 

,-^ 

^-^ 

0    rH 

OJ 

^^ 

^ 

UN 

J3 


o  -d 

•9  "^ 

CO  CJ 

« '^ 

0)  0) 


O    4J 


tn   0]   H 
H        -P 

cl    cu    Jh 


oS- 


:3 


a>  xi 


o  +J 


•H    u       P    ^1 


d  (^ 


15  <2-^ 

•n 

G»             0) 

■a 

i3 

■P     3    +J 

<D 

fO          rj 

■H 

u 

y 

en   fi   <i> 

0)  (c; 

-=1- 

iPv 

3 

•d 

CI 

xs 

M 

OJ 

y 

Sf^ 

9 

kt^n 

s 

■S^ 

p 

a 

rl 

S    to 

y 

^^;i 

O    Tl 


0)    ^     O     OJ 


c3  -H 


+^ 

U     Qi 

^.' 

IS}^ 

cj  -d 

r; 

t- 

>> 

r-i 

0) 

•    rH 

u 

r-4 

,5  5 

r 

01 

-p 

> 

(i 

<:> 

Rj    O 

O     O 

rt 

f-1 

111    P 

^0^ 

-11- 


u 

^ 

s 

ci 

u    %^ 

C 

rH 

f^ 

■d  0  .a  flj 

0 

•H 

H 

■3 

iH 

H-> 

Ci 

C 

U 

^£^- 

0 
P. 

(tf 

-H 

■S  "  -1  0 

■h  d  a 

■P  0  5  s 

Q) 

Ui 

C 

j:: 

w 

i-i      '^  0 

0)    -p 

«J 

3   m    c,   0 

m  -P    g  = 

■c 

■H   fM 

0 

0 

+^ 

CO 

.H     -P 

03 

-p 

-H    "M 

Q) 

H         ''    td 

i 

:i 

-H 
-P 
■r4 

■^1^? 

■H 

0 

U 

to    q      •    M 

O 

$ 

ri 

0 

■H 

^ 

■f-i  E   u  n 

-P 

1 

C 

-P 

■P  -A    0 

^ 

m 

'J 

■.-1   r~\     a    C 

>   a    Q)  -A 

ClJ 

OJ 

rj 

&i 

0 

•ri    U  CC 

U 

■d 

+J    ft        -P 

& 

nj 

<L) 

^•d  s  s 

E 

iiS 

■f-[ 

6 

, 

q  >H  p, 
0  13  eu  c 

■H 

P  u 

Hi 

>               Jh 

fi 

hO 

0 

ft 

0      -   Q) 

Oj 

!H      0 

0 

-H 

j3  n  ;c;  <u 

0    ^^ 

QJ 

x: 

cd    t^  P  j:^ 

1 

P. 

u 

w 

tu         -P 

u 

C 

<U      ft«M 

-P 

Q)     ^ 

0 

0 

.C     rJ    0   P 

C 

X)    <1> 

-p 

■H 

■P    ft        c 

OJ 

E  J3 

+^ 

to  0 

E 

<u   +> 

-d 

cd 

tH    W  fi    m     • 

g. 

E    0 

0) 

r-t 

0     C     CJ    0)     (-1 

•a  -p  t,  Q) 

■p 

Q> 

-H 

^  x: 

td 

;-! 

+i  ^  ft  ft  q 

W 

0    4^ 

H 

(D  ^H  Gj       q 

CO 

5-E? 

3 

V) 

0  9  -^  0  i 

-i: 

0 

0 

<D 

E 

_            ~ 

>1 

:■? 

.H 

E^ 

p 

<i; 

X! 

o 

^v 

rt 

)^1 

.0 

Ql 

f^ 

i 

■^ 

0 

c 

Q 

> 

0 

a 

-p 

o 

0 

+>' 

a 

0) 

CO 

M 

3 

< 

>. 

H 

3 

^ 

Q 

J 

t 

bO^ 

t 

g 

■p 

-p 

•g 

0 

(d 

+ 

rH 

M 

r 
+ 

.3 

4J 

c 

J^ 

.5 

to 

^ 

■a 

0) 

0 

§ 

I- 

-P 

(Tj 

ft 

c 

a 

^ 

fe 

0) 

C    « 

4- 

0 

0  -p 

c 

m 

-d 

Sh 

s 

■H     C 

§ 

ft 

■f     0) 

^ 

■S 

rH 

rf    G 

+■ 

X) 

p* 

0    0 

T 

TJ 

c 

a 

3    0 

.g 

0 

-P 

%H 

•0  eT 

■H 

n 

0 

W    0 

C 

(.H 

+5 

■H 

0 

c3 

CJ 

0) 

^ 

V. 

0 

0 

.^s 

0 

3 

w 

■H 

t 

'   m 

TJ 

w 

■P 

&,    rH 

C 

S 

0 

nJ 

OJ 

CL, 

^ 

^ 

0 

+- 

F^ 

nJ 

OJ 

U 

a 

TJ     bf 

3    U 

fj 

+^ 

<y 

ft 

-H     C 

0 

.■5 

.G 

0) 

S     H 

a 

u 

p 

^ 

CJ    C 

p: 

(X, 

m 

CO 

0 

p< 

-P    -H 

rt    n) 

-P       fH 

«  e. 

If 

'^O 

of  origin.  I'he  work  items  included  on  the  chart  are  essentially  those  as 
included  in  the  GmDELUJES  as  the  planning  deliverable  with  modest  adaptations. 
A  start-up  period  ^^^Lth  appropriate  orientation  of  participants  and  initiation 
of  vrorK   items  vrLll  be  superimposed  on  the  first  month's  activities.  Those 
detailed  work  assignments  allocated  to  the  first  month  can  be  achieved  by- 
individual  agencies  while  the  Committee  is  establishing  sub-committees,  etc. 

In  addition  to  the  Sub-Committees  described  in  the  assignments  seg- 
ment of  the  chart,  a  Work  Program-Steering  Sub-Committee  will  be  appointed  to 
assure  the  time  schedule  is  met  and  the  emerging  resiilts  are  as  expected. 
Additionally,  this  group  will  contribute  to  seeing  that  the  outputs  from  the 
various  participants  are  compatible  and  will  guide  the  preparation  of  the  Plan 
Report.  Certainly  as  the  work  progresses  added  aireaa  of  investigation  nay  be 
discovered  and  pursued;  however,  the  elements  as  presented  in  the  guidance 
materials  of  KPP&CA  will  be  met. 

As  the  chart  depicts,  those  portions  of  the  work  program  addressing 
priorities  and  development  of  strategy  (action  plan)  are  most  important  and 
\-rLll  receive  the  bulk  of  the  attention.  Too  often,  planning  programs  devote 
the  greatest  proportion  of  the  effort  to  the  indiscriminate  gathering  of  data 
and  Lnfoi'mation  thereby  sacrificing  time  that  should  be  available  for  analysis, 
recornrnendations,  and  development  of  implementation  strategies.  This  effort 
is  so  3  Liructured  and  scheduled  to  prevent  that  from  occurring. 

c.   Detailed  budgetairy  information  is  presented  in  tvro  tables:  Budget/ 
V/ork  Program  and  Estimated  Project  Expenditures  by  Category/Quarter.  As  \rLth. 
the  allocation  of  time,  the  costs  are  distributed  in  a  fashion  that  reflects 
a  weighting  of  greater  importance  to  those  vrork  activities  related  to 
establishment  of  priorities,  development  of  the  action  plan  and  implementation 
strategies.   Over  70^  of  the  funds  will  be  expended  on  these  tasks  including 
the  relationship  to  ether  programs  and  the  v/ork  to  synthesize  all  of  the 
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compl'.ited  work  tasks.   Partially,  because  of  the  readily  available  data  and 
ixifonnation  and  the  considerable  accumulated  kno-,>jledge  and  expertise  available 
through  the  Committee  and  the  Sub-Groups  approach,  attention  can  be  devoted  to 
the  rrio:;t  iifiportant  and  substantive  aspects  of  the  vrork  program  thus  diminishing 
expenditure  of  resources  on  the  General  Overvievr  and  Existing  Situation  components 
of  the  Plan.  This  is  not  to  indicate  that  these  aspects  will  be  short  changed 
but  to  reflect  the  need  and  desire  to  concentrate  on  the  futuristic  segments  of 
the  Plan. 

No  attempt  has  been  made  to  estimate  the  value  of  the  anticipated  con- 
tributions of  the  members  of  the  Committee  or  the  volunteer  resources  that  will 
be  conmitted  to  preparation  of  the  Plan.  It  is  fair  to  expect  that  the  value 
of  these  services  will  be  very  substantial  and  will  most  likely  equal  the 
Federal  funds  to  be  used  in  preparing  the  Plan. 

As  indicated  on  the  quarterly  expenditure  summary  -table,  the  greater 
proportion  of  the  Federal  funds  v/ill  be  spent  for  personnel  and  contractual 
services.   Vfiiere  special  surveys,  working  papers,  draft  reports,  research  and 
anMlysis  tasks  are  necessary  as  reflected  on  the  V/ork  Program/Schedule  Chart, 
funds  will  be  used  for  these  purposes.   Recognized  authorities  vri.ll  be 
retain'^d  and  important  assignments  made  to  be  conducted  by  uniquely  qualified 
ori;ani?;rtions.   In  these  cases,  compensation  vtxII  be  necessary.   In  no  event 
v;iil  cuiy  n.£;-3nGy  or  organization  bs  compdnsatcd  for  periorrain^;  a  duty  which  is 
a  part  of  its  normal  operations. 

The   funds  set  aside  for  travel  are  for  the  purpose  of  reimbursing 
i.ien:. •.;?■.;  of  the  Committee,  oub-Conimittess  for  "cut-of-pocket"  expenses  incurred 
throi.i.-p.  participation  in  preparation  of  the  Pl.'^n.  These  costs  will  generally 
be  foi'  travel  to  and  from  meetings  and  working  sessions  and  for  meals.  There 
may  bn  noed  to  meet  the  expenses  of  experts  called  to  provide  assistance  to  the 
Coir",  i  Li.  •;>.   The  funds  indicated  for  supplien  are  for  the  normal  materials  plus 
pr;\ri:ir  ■.:  i  nn  of  the  final  report. 
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STATE'/TCDE  FIRE  EDUCATION  AND  TRA3]NI1'IG  PLAI4 
BUDGETAORK  PROGRiM'l 


Stateu-ide  Fire  Education  and 
Training  Plan  Components 


General  Overviev/ 


a. 
b. 
c. 


d. 

e. 


Popiilation  Distribution 
Fire  Safety  Population 
State  laws,  local  standards 
re:  recruitment,  training, 

etc. 
Student  subsidies  and  aid 
Organization 


Allocation 
of  Federal 
Funds 


2,000 


Existing  Situation 

a.  Non  degree  entry  training 

(1)  Provision  of  basic 
training 

(2)  Minimum  Requirements 

(3)  Statewide  Standards 

(4)  Testing-Post  Training 

(5)  Certification 

b.  Non  degre  in-service  training 

(1)  Provision  of  basic 
training 

(2)  Minimum  Requirements 

(3)  Statewide  Standards 

(4)  Testing  Post  Training 

(5)  Certification 

c.  Educational  Offerings 

d.  Fire  Related  Education  for 
others 

e.  National  Priority  Programs 

(1)  Public  Education 

(2)  Administration  and  Manage- 
ment of  Fire  Services 

(3)  Inspection,  Code  Enforce- 
ment 

{k)     Building  Design 

(5)  Fire  and  Arson  Investigation 


9,200 


400 
600 
300 


400 
300 


2,500 


2,500 


1,100 

i,4oo 

1,700 
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BUDGETA^OHK  PROGR/iM  CONTHrUED 


Statevjide  Fire  Education  and 
Training  Plaji  CoiTiponents 


Allocation 
of  Federal 
Funds 


3.  Priority  Statements 

a.  Current  and  Future  Needs 

(1)  Relative  Importance 

(2)  Establish  Priority 

b.  Determine  Levels  of  Education 
and  Training 

c.  New,  imprcvod  Education  and 
Training  Program 

d.  Long  Range  goals  Establishment 

4.  Development  Strategy 

Major  Program  areas  will  be  de- 
signed to  meet  the  priority  needs 
and  major  goals.   Each  major  pro- 
gram area  vrlll  be  fully  developed 
and  documented  (a  through  j) 

5.  Relationship  with  other  State 
P'ire  Programs 

Summary  of  findings  interrelating 
State  Education  and  Training  \«ri.th 
other  associated  progrjims. 

6.  Preparation  of  Plan  Report 

Total  Federal  Funds 


8,000 


2,000 

1,800 
3,000 
1,200 


12,500 


1,500 


3,000 

36,200 
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MARYLAND 
STATEWIDE  PIRE  EDUCATION  AND   TRAINIflG  PLAN 
ESTII4ATED  PROJECT  EXPENDITURES  3Y  CATEGORY/QUARTER 


PROJECT  YEAR  BY  QUARTER 

CATEGORY         ^  ,      _  .  ,  ,      ,, ..  TOTAL 

lat      2nd  3rd     4th 

Personnel          1,500  3,500  6,500    7,500  19,000 

Fringe  Benefits      —      —      —     —  — 

Travel              500      750  1,200    1,500  3,950 

Equipment           —       —       —      —  — 

Supplies             200      3OO      5OO    1,250  2,250 

Contractual        1,000  2,000  5,000    3,000  11,000 

Other  —       —       —  ■     — 

Indirect  Charges     —      —      —     —  — 

TOTAL             3,200  6,550  13,200  13,250  36,200 
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V  onT  hrrtrby  ojsuro^  cncj  certifios  thoT  S't  wIU  comply  with  Aw  rc^ulotioni,  policial,  guitJci  ir>^5,  onJ  requ7r»m<rnti,  ir.- 
'oMa^Ci'cu'of  No,  A-95  and  FMC»  74-4  end  74-7,  os  ihsy  rolcte  to  the  application,  occcplonct.  end  uio  of  federaX  lundn 
(-J    rolly-3»^'''  =  '^  project.     Also  the   Appliccnt  aijurnj  ond  ccrtifioi  with  rcrspact  «»  tSo  yon»  jSot: 


o'seiS^  lc<j3t  authority  to  npply  for  ihe  grant;  that  a 
lution,  motion  or  similar  action  has  been  duly 
pted  or  pssi^  as  an  official  act  of  ths  applicant's 
^ning  txidy,  authorizing  the  filiny  of  the  application, 
uding  a"  undcrstandinrjs  and  assurances  containsd 
■sin,  and  directing  and  authorizing  the  psrson  idsnti- 
I  as  th5  official  representative  of  the  applicant  to  act 
:onr»3Ction  v/ith  tiie  application  ar.d  to  provide  such 
litionat  information  as  nay  be  required. 

,vill  comply  v/ith  Title  Vi  of  the  Civil  Rights  Act  of 
54  (P.L.  88-352)  and  in  accordancs  with  Title  V!  of 
t  Act,  no  parson  in  the  United  States  shall.  or>  ihe 
und  of  race,  color,  or  national  origin,  be  excluded 
m  participation  in,  be  denied  the  benefits  of.  or  be 
i°rwiss  subjected  to  discrinninstion  under  any  pro- 
m  or  activity  for  which  lhe  applicant  receives  Federal 
3ncial  assistance  and  vAW  immediataly  take  any  mea- 
a  necessary  to  effectuate  this  agreement. 

v;iu  comply  v/ith  Title  VI  of  the  Civil  Rights  Act  of 
64  {42  use  20G0d)  prohibiting  ernploymentdiscrimi- 
tion  where  (1)  the  primary  purposa  of  a  grant  is  to 
avide  employment  or  (2)  discriminatory  employment 
actices  will  result  in  unequal  treatment  of  persons  v/ho 
!  or  should  be  benefiting  from  the  grant-aided  activity. 


4.  It  v/iU  comply  with  requirements  of  the  provisions 
of  the  Uniform  Relocation  Assistance  and  Real  Properry 
Acquisitions  Act  of  1970  {f'.L.  91-545)  which  provides 
for  fair  and  equitable  Irealmenl  of  persons  displaced  as  a 
result  of  Federal  aiid  federally-assisted  programs. 

5.  It  v/ill  comply  with  the  provisions  of  the  Hatch  Act 
which  limit  the  political  sctivity  of  employees.        .  . 

6.  It.  will  comply  with  the  rnini.-Tium  v/age  and  maximum 
hours  provisions  of  the:  Federal  Fair  Labor  Standards 
Act,  as  they  apply  to  hospital  and  educational  institu- 
tion employees  of  Slate  and  local  governments.  -    •   • 

7.  It  v/ill  establish  safeguards  to  prohibit  employees  from 
using  their  positions  for  a  purpose  that  is- or  gives  .the 
appearance  of  being  motivated  by  a  desire  for  private 
gain  for  theniselvss  or  others,  particularly  those  with 
whom  they  have  family,  business,  or  other  ties.  _    •  ". 

8.  It  will  give  the  grantor  agen.ty  or  the  Comptroll&r  Gerv- 
eral  through  any  authorized  representative  the  access  to 

.  and  the  right  to  examine  ail  records,  books,  pape's,  or 
documents  related  to  the  p.rant, 

9.  It  will  comply  with  alt  requirements  imjjosed  by  th& 
Federal  grantor  agency  concerning  special  requirements 
of  law,  program  requirements,  and  other  administrative 
requirements  approved  in   accordance"  with  FMC  74-7. 

.:       •■".   t   -  - 


Exhibit  M-3.   Application  for  Federal  Assistance"  (Konconstruction  ^^. 
■'■:,-  ■  Proarans)    ..   -   .      /..-.  ■•.:.^Ji,^ -i^-/-'-^: '■■-'''  '■■■"■<^^ 
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MARYLAND  PIRE  SERVICE  EDUCATION  AND  TRAINING  -  HISTORICAL  PERSPECTIVE 

The  State  of  Maryland  has  long  been  proud  of  its  achievements  and  accomplish- 
ments in  the  field  of  fire  protection,  while  still  being  cognizant  to  a  very  high 
degree  of  the  needs  and  goals  yet  to  be  addressed.  There  has  existed  in  the 
state  an  informal  structure  for  many  years  that  has  really  been  instrumental 
in  promoting  and  implementing  the  necessities  for  a  more  fire  safe  environment. 

In  the  special  field  of  fire  service  education  eind  training,  history  reveals 
that  it  began  in  the  state  back  in  1928-29.  In  1929,  the  Maryland  House  of 
Delegates  passed  a  bill  that  wo\ild  provide  for  Fire  Chiefs  and  other  fire 
officers  dovm  through  the  grade  of  Lieutenant  to  make  fire  inspections  through- 
out the  state,  with  the  exception  of  Baltimore  City.  This  legislation  was 
presented  by  the  Fire  Prevention  and  Inaipection  Committee  of  the  Maryland  State 
Firemen's  Association  (MSFA) ,  The  MSFA  was  then  thirty-six  years  of  age,  having 
been  organized  in  I893.  The  bill  was  then  enacted  by  the  Senate  and  presented 
to  the  Governor  for  his  signature.  Meanwhile,  the  insurance  interests  in 
Maryland  were  discussing  the  feasibility  of  having  firemen  make  safety  inspec- 
tions. When  the  day  came  for  the  then  Governor  Richie  to  sign  or  veto  the  bill, 
he  held  a  public  heading.  The  insurance  interests  pleaded  with  the  Governor  to 
veto  the  bill,  arguing  that  the  firemen  did  not  have  sufficient  training  to 
administer  an  inspection  program.  The  industry  at  that  time  was  fearful  that 
this  piece  of  legislation  would  do  more  harm  than  good. 

Chief  C.  Howard  Whittle  of  Glyndon,  Maryland,  appeared  as  a  representative 

of  the  MSFA  before  the  Governor  and  asked  that  he  sign  the  bill,  saying  that 

it  was  felt  that  the  firemen  covild  make  inspections  \mder  the  limited  scope  of 

the  bill  and  do  a  ccanmendable  job.  Despite  the  pleadings  of  the  insurance 

lobbyist,  the  bill  was  signed.  The  point,  however,  had  been  made  that  there 

was  a  critical  need  for  education  and  training  within  Maryland's  fire  services 

system. 
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During  the  1929  MSPA  canvention  held  at  Lonaconing,  the  then  President 
Reese  invited  Mr.  Walter  Hough,  secretary  to  Mayor  Jackson  of  the  City  of 
Baltimore.  Mr,  Hough  was  also  a  leader  in  the  National  Waste  Council  of  the 
United  States  Chamber  of  Conmerce.  Mr.  Hough  brought  vrLth  him  Mr.  A.C.  Hutson 
of  the  National  Board  of  Fire  Underwriters,  New  York  City,  to  speak  to  the 
firemen  at  this  convention  on  the  matter  of  making  fire  inspections.  The 
purpose  of  it  was  to  allay  any  fears  that  the  insiorance  people  or  the  legisla- 
tors may  have  had  that  the  firemen  were  inept  or  incapable  of  making  proper 
inspections  in  their  respective  areas.  During  Mr.  Hough's  address  to  the 
convention,  he  mentioned  that  Short  Courses  had  been  instituted  in  two  other 
states  in  1925  and  that  if  these  courses  were  beneficial  for  firemen  in  those 
states,  such  courses  should  likewise  be  good  for  Maryland,  The  convention 
decided  at  the  end  of  Mr,  Hough's  presentation  that  something  should  be  done 
to  provide  the  fire  service  with  proper  training. 

Planning  went  forth  within  the  Associations  and  iri-th  the  assistance  of  the 
Baltimore  Pire  Commissioners,  the  Baltimore  Pire  Department,  Dr.  Pearson, 
President  of  the  University  of  Maryland,  and  Professor  Steinberg  of  the  College 
of  Engineering,  grovaidwork  was  laid  for  a  Pire  College  to  be  held  at  the  Univer- 
sity of  Maryland, 

A  plan  was  formulated  whereby  an  annxoal  Pire  College  of  four  to  five  days 
would  be  held  at  the  University  of  Mgiryland,  at  the  convenience  of  the 
University,  The  first  Short  Course  was  held  in  September  1930.  Students  were 
taken  frcan  the  College  Park  Campus  to  the  Baltimore  Pire  Department  drill 
school  for  fire  evolutions  during  the  week, 

A  firemen's  training  committee  was  established  as  a  standing  ccmmittee  of 
the  State  Association  at  that  time.  It  has  existed  to  this  day,  contributing 
in  many  ways  to  the  success  and  furtherance  of  education  and  training  in  the 
state.  Prom  1930  through  1936,  Short  Courses  were  held  in  the  field  of  fire- 
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menship.  In  1937,  the  Pire  College,  as  it  had  been  known,  became  the  Fire 
Service  Extension  Department,  a  full  fledged  department  in  the  College  of 
Engineering.  During  the  first  year  of  operation,  sixteen  courses  were  held  at 
various  locations  throtighout  the  state  of  Maryland  with  a  total  enrollment  of 
532  firemen.  This  has  since  grown  to  a  program  that  rendered  instruction  and 
training  to  over  15,400  participants  last  year. 

In  1938,  the  Institute's  first  Director,  Professor  Robert  B.  Criswell, 
formally  outlined  the  objectives  of  the  firemen's  training  program: 

"To  extend  the  work  of  the  University,  state  and  regional  fire  schools; 
to  provide  a  thorough  review  of  the  work  covered  in  them;  to  expand 
the  work  of  these  schools,  making  such  available  to  many  more  firemen; 
to  establish  a  higher  plane  of  firemanship  in  this  state;  to  increase 
efficiency;  to  systematize  training,  to  coordinate  efforts;  to 
encourage  cooperation  and  to  provide  mutioal  aid;  to  teach  firemen  to 
do  the  very  best  they  can  with  what  they  have  available." 
Aside  from  the  growing  ccmplexity  of  these  tasks  and  the  addition  of 
further  programs  (emergency  medical  services  and  fire  prevention),  the 
objectives  of  the  Institute  have  remained  very  close  to  the  original  ones. 

The  history  of  the  training  and  education  program  in  the  state  continued 
vrLth  the  dedication  of  a  beautiful  new  Pire  Service  Extension  building  at  a 
prominent  site  on  campus,  in  September  19^6.  This  building  contained  the 
offices,  classrooms,  sprinkler  labs,  drill  towers,  and  facilities  to  support 
a  statewide  training  program  and  academic  program.  During  this  period  of 
time,  the  development  of  training  procedures  continued.  Manuals  and  training 
materials  of  this  type  are  still  distributed  free  of  charge  to  Maryland  Pire 
Officers  and  firefighters  duly  enrolled  in  courses  of  instruction.  Such 
material  is  also  available  to  out-of-state  residents  at  cost.  Por  many  years, 
fire. service  training  was  offered  at  the  local  level  in  the  basic,  advanced, 
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and  section  III  (Officership)  courses.  The  courses  consisted  of  twenty  weekly 
5-hour  sessions  for  a  total  of  a  minimum  of  sixty  hours  each.  Satisfactory 
completion  of  one  coiorse  was  reqtiired  as  a  prerequisite  for  admission  to  the 
next.  Attendance  and  final  examination  grades  have  long  played  an  important 
part  in  the  Maryland  training  and  education  program. 

In  1954-55,  work  was  started  on  the  state  training  academy  facilities  and 
grounds  on  the  University  campus.  Work  continues  to  this  day.  Fire  service 
personnel  from  aromid  the  world  have  attended  courses  at  College  Park.  A  I.3 
million  dollar  capital  improvement  program  for  new  construction  and  renovations 
at  the  College  Park  headquarters  and  training  academy  sites  is  now  under  con- 
struction. 

Prcan  the  beginning,  however,  the  emphasis  has  been  on  taking  the  training  to 
the  firefighter  in  the  field.  The  Basic-60-hour  instation  training  course 
became  available  esirly  to  the  local  departments.  At  the  same  time,  regional 
senior  instructors  were  hired  on  a  part-time  basis  and  the  program  of  educating 
and  training  firefighters  thro\ighout  the  state  was  off  and  running. 

INSTRUCTORS  CERTIFICATION 

The  University  of  Maryland  has  maintained  a  large  cadre  of  qualified  "part- 
time"  instructors  through  the  years  to  service  class  requests  throughout  the 
state  of  Maryland.  This  group  currently  nvonbers  in  excess  of  230  people  and 
is  subdivided  into  (l)  those  v^o  teach  in  the  fire  rescue  field  programs, 
(2)  those  who  teach  in  the  fire  academy,  and  (3)  those  who  teach  in  the  emer- 
gency medical  technician  program.  These  subdivisions  are  not  mutually  exclusive 
and  it  is  common  for  one  instmctor  to  be  involved  in  two  or  even  all  three 
phases  of  the  part-time  program. 
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Part-time  instructors  are  recruited  from  both  the  voltonteer  and  paid  fire 
service.  An  interested  individvial  makes  application  with  the  University  for 
employment.  Candidates  meeting  the  minimum  qualifications  are  notified  that 
their  applications  have  been  received  and  that  a  personnel  file  folder  has 
been  activated.  It  is  worth  noting  that  applicaints  are  all  personally  known 
to  one  or  more  faculty  menibers  of  the  Institute  due  to  the  close  statewide 
contact  with  the  Pire  and  Rescue  and  Ambulance  Services. 

Instructor  training  tias  been  conducted  for  part-time  faculty  since  1951* 
In  1966,  a  complete  revision  of  the  instructor  training  program  was  made,  with 
thorough  revisions  again  being  made  in  1972  and  1975 •  A  decade  of  experience 
with  a  very  strong  instructor  training  program  prevails. 

Applicants  for  employment  are  required  to  take  a  battery  of  three  examina- 
tions. The  examinations  are   administered  periodically  at  various  locations 
throiighout  the  State  or  on  an  individual  basis  if  necessary.  Paid  and  volimteer 
fire  deparianents  and  rescue  squads  may  also  participate  in  the  process  in  order 
to  have  certified  instructors  on  their  roles. 

The  test  battery  consists  of  (1)  the  Wesman  Personnel  Classification  Test 
vdiich  measures  verbal  reasoning  and  arithmetical  skills,  (2)  the  Miller  Survey 
of  Mechanical  Insight  vdiieh  measures  ability  to  discern  mechanical  relationships 
and  (3)  the  comprehensive  job  knowledge  test  in  either  fire  or  emergency  medical 
subject  areas.  The  job  knowledge  test  requires  the  passing  score  of  70^.  In 
the  other  two  examinations,  candidates  are  required  to  equal  the  statewide 
average  of  all  who  have  taken  the  exam  series  \jnder  the  University,  With 
respect  to  the  Wesman  PCT,  the  current  statewide  average  is  roughly  equivalent 
to  a  representative  group  of  Mr  Force  captains.  Candidates  who  do  not  meet 
the  standards  are  so  informed.  Successful  applicants  are  next  enrolled  in  a 
40-hour  instructor  training  coiu^se  taiJght  by  a  member  of  the  Institute's  faculty. 
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This  prograim  covers  educational  philosophy,  practical  teaching  techniques^ and 
practice  teaching  by  each  student. 

Fire  and  rescue  instructors  who  successfully  complete  the  instructor  train- 
ing course  are  further  required  to  complete  a  minimum  of  6-hours  of  observed 
practice  teaching  in  the  field  under  an  internship  program.  Training  academy 
instructors  are  placed  in  active  teaching  senrice  through  on-the-job-tra±ning 
prograuns  under  the  training  academy  supervisor.  Emergency  medical  technician 
instructors  must  attend  additional  professional  development  institutes  on 
standardized  emergency  technician  skills. 

All  qualified  active  instructors  are  continually  monitored  by  the  department 
throvigh  supervisory  class  visits.  Continual  updating  in  job  skills,  teaching 
techniques,  and  technical  infonnation  are  carried  on  through  anniial  instructor 
short  courses  aind  small  regional  meetings  with  Institute  supervisory  personnel. 

The  Maryland  Instructor  Training  and  Certification  program  has  been  utilized 
as  a  prototype  by  a  number  of  other  states.  It  has  achieved  many  goals  during 
a  period  when  national  standards  for  certification  purposes  were  not  available. 
Each  year  improvements  have  continued  to  be  made  in  instructor  training  programs. 
Senate  Bill  785  of  the  Maryland  General  Assembly  charged  ^he  Maryland  Pire  and 
Rescue  Institute  with  the  responsibility  of  rendering  instructor  training  state- 
wide. 

The  instructor  program  has  been  instrumental  in  helping  all  facets  of  the 
fire  protection  field  in  the  state,  whether  it  be  suppression,  fire  prevention, 
public  education,  emergency  care^  or  fire  department  management.  Much  remains 
to  be  done  in  a  statewide  training  education  movement  to  enhance  classroom 
instruction  for  certification  purposes  under  the  new  national  standards  pre- 
sently being  developed. 
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STATE  AND  FEDERAL  FOREST  SERVICE 

Throiogh  the  Basic  Firemen's  Training  Course,  the  Maryland  Fire  and  Rescue 
Institute  attempts  to  familiarize  members  of  local  fire  departments  with  the 
operations  of  forestry  organizations  in  suppressing  brush  and  forest  fires, 
as  well  as  the  natiire  and  scope  of  the  problem  these  fires  present.  Material 
for  this  course  of  instruction  was  reviewed  by  both  the  Maryland  Deparlanent  of 
Forests  and  Parks  and  the  U.S.  Forest  Seirvice,  so  that  some  degree  of  standar- 
dization in  terms  has  been  achieved.  The  Institute  confers  from  time  to  time 
with  both  agencies  in  a  nseful  exchange  of  information. 

The  agencies  have  worked  closely  for  many  years,  including  joint  partici- 
pation in  such  educational  and  training  programs  as  staff  and  command.  Today, 
the  offices  are  working  together  under  the  Rural  Development  Act. 

OTfffiR  TRAINING  JURISDICTIONS 

The  Maryland  Fire  and  Rescue  Institute  firemen's  training  program  consists 
of  a  Basic  Course  and  Intermediate  Level  series  of  coiorses.  The  Basic  Course 
is  a  prerequisite  to  pajcticipation  in  the  Intermediate  courses.  Since  the 
local  or  county  level  training  academies  provide  basic  level  training,  the 
Institute  in  1972  inaugurated  a  program  of  Equivalency  testing  and  accredita- 
tion which  enables  a  gradioate  of  a  county  program  to  participate  in  the 
Intermediate  progrjim  for  credit.  At  the  present  time,  all  of  the  county 
training  academies  are  participating  in  the  program. 

Certification  for  Field  Coiorses,  which  range  in  length  from  forty  to 
seventy-eight  ho\irs,  is  based  on  attendance  at  approximately  95^  of  class 
sessions,  attainment  of  a  grade  of  70^  or  higher  on  a  final  examination,  and 
a  satisfactory  evaluation  in  the  sirea  of  preparation  (homework)  and  class 
participation.  Pinal  examination  in  the  Basic  area  is  both  written  (75^)  and 
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and  practical  (25$).  Equivalency  examination  follows  the  same  proportionate 
breakdown  but  involves  a  more  lengthy  examination  (two  hxmdred  items),  since 
the  factor  of  instructor  evaluation  is  not  present, 

INSURANCE  INDUSTRY 

Over  the  years,  the  Institute  and  its  predecessor,  the  Pire  Service  Extension, 
have  from  time  to  time  worked  together  with  the  insiorance  industry  to  improve 
the  training  and  operation  of  the  fire  service  in  Maryland,  The  grading 
schedule  used  by  the  Maryland  Insxirance  Rating  Organization  requires  that  each 
fire  department,  in  order  to  be  graded  for  insvirance  rating  credit,  must  have 
among  its  active  members  at  least  ten  graduates  of  the  Basic  Firemen's  Training 
Covirse.  In  addition,  representatives  of  the  Rating  Organization  have  appeared 
on  short  course  programs  to  explain  the  grading  schedule  requirements  for  fire 
flows.  Speakers  from  the  Insurance  Service  Office  and  its  predecessors,  the 
American  Insurance  Association  and  the  National  Board  of  Pire  Underwriters, 
have  appeared  on  nvanerous  programs  at  the  Institute, 

SHORT  COURSES,  SEMINARS,  CONFERENCES 

^   The  Maryland  Fire  and  Rescue  Institute  conducts  numerous  short  courses, 
seminars  and  conferences  throughout  the  year  with  attendance  by  representatives 
of  fire  departments,  police  departments,  military  organizations,  private  indus- 
try, such  State  institutions  as  hospitals,  University  departments,  the  Department 
of  Corrections,  and  others.  Specialized  short  courses  and  programs  in  such  streas 
as  industrial  fire  protection,  civil  defense  shelter  management,  industrial 
management  planning  for  disasters,  in-seirvice  training  for  fire  and  police 
officials  responsible  for  airson  investigation,  and  safety  for  College  of 
Education  students  have  been  conducted  over  the  years.  Specialized  courses  have 
been  conducted  for  the  United  States  Coast  Guard,  National  Bvireau  of  Standards, 
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Atomic  Energy  Commission,  National  Secxirity  Agency,  National  Aeronautics  and 
Space  Administration,  and  other  agencies.  Work  has  also  been  done  with  the 
Civil  Service  Commission  in  Baltimore  City,  auid  with  the  Msiryland  State 
Police  in  the  area  of  emergency  training. 

Short  course  and  seminar  offerings  have  been  designed  to  meet  specific 
needs,  within  the  constraints  of  available  budget  and  staff.  Recent  offerings 
such  as  Sprinkler  and  Standpipe,  Gas  Leak  Emergencies,  and  Elevator  Rescue 
have  been  scheduled  for  repetitive  presentation.  Unfortvinately,  financial 
restrictions  have  made  full  in^jlementation  of  this  practice  impossible. 

GOVERNOR'S  FIRE  PREVENTION  CONFERENCE 

Since  1959»  the  Institute  (Fire  Service  Extension)  has  cooperated  with 
the  Fire  Marshal's  Office  in  assisting  ^d.th  the  Governor's  Statewide  Fire 
Prevention  Conference.  This  annual  conference  has  helped  to  focus  attention 
on  the  fire  problem  within  the  State  of  Maryland,  and  has  explored  means  of 
reducing  the  loss  of  life  and  property  throiigh  fire  prevention, 

STANDARDIZED  OR  UNIFORM  TRAINING 

Statewide  training  throiigh  the  covirses  presented  by  the  Institute  and  its 
predecessor,  the  Fire  Service  Extension,  has  been  in  progress  since  1937.  As  a 
result,  there  has  been  a  far  greater  standardization  in  both  training  and 
operational  methods  than  exists  in  other  states.  Adoption  of  new  and  improved 
techniques  and  equipment  has  been  facilitated  by  operation  of  this  program. 
As  an  example  of  the  impact  of  the  program,  automatic  mutxial  aid  running  of 
first  alsirm  assignments  is  commonplace  throughout  the  State  of  Maj?yland  and 
has  been  for  a  number  of  years. 

This  standardization  of  training  has  also  increased  the  mobility  of  the 
individual  fireman  within  the  State.  Dejjartments  acquiring  members  who  move 
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from  another  eirea  Cein  evaluate  the  individual's  training  and  experience.  The 
individual  has  usually  been  taught  most  of  the  methods  employed  by  the  depart- 
ment he  is  entering. 

LOCAL  TRAINING  ACADEMIES 

As  Maryland's  population  has  continued  to  grow  and  its  metropolitan  areas 
have  become  larger  and  more  numerous,  fire  academies  have  been  established  in 
Baltimore,  Anne  Arundel,  Howard,  Prince  George's  and  Montgomery  Counties,  and 
other  municipal  fire  departments  as  well  as  in  the  City  of  Baltimore.  As 
these  career  departments  have  increased,  so  has  the  need  for  more  frequent 
and  intensive  training. 

This  increased  need  has  resulted  in  the  formation  of  training  academies  in 
each  of  these  six  jurisdictions.  Below  is  a  description  of  the  histories, 
ciorrent  activities  and  future  objectives  of  these  academies: 

Anne  Arundel  County  Training  Academy  -  This  facility  was  developed  with 
the  establishment  of  a  fire  deparlanent  headquarters  in  Anne  Arundel  County 
in  1965.  Prior  to  this  time,  there  were  28  volojnteer  fire  depar-tments ,  all 
of  which  had  their  own  training  progreuns. 

The  Academy  consists  of  a  drill  tower,  structural  fire  building,  pvimp 
test  site,  and  flammable  liquids  and  L-P  gas  pits.  Training  for  volunteer 
and  career  firefighters  covers  basically  all  the  subject  areas  and  topics 
necessary  to  accomplish  assigned  duties.  Frequency  of  training  sessions  is 
of  concern.  For  example,  instead  of  having  contact  with  a  firefighter  once 
a  year,  Acadeiny  officials  would  like  to  have  enough  classes  scheduled  to  make 
contact  with  that  firefighter  three  or  four  times  a  year. 

Baltimore  City  Fire  Academy  -  Baltimore  has  been  in  the  fire  training 
business  since  the  early  1900's.  Prior  to  1921,  a  new  engine  house/training 
academy  was  built  including  a  drill  tower,  smoke  rocan  and  structural  bviilding. 
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Early  programs  concentrated  on  the  basics  of  fire fighting,  but  with  the 
move  in  1956  to  the  Academy's  present  location  on  Pulaski  Highway,  the  quality 
and  quantity  of  the  courses  have  been  on  the  rise. 

In  fiscal  year  1975 >  "the  Academy  used  its  auditorium,  classrooms,  drill 
tower,  structural  fire  building  and  flammable  liquid  pits  to  train  150  proba- 
tionary firefighters.  Each  man  received  a  total  of  560  hours  of  training. 

In  addition,  the  facility  hosted  730  students  for  driver  training,  284  for 
company  operations  training,  1,995  for  officer  training,  523  for  pxanp  operations 
classes  and  43  members  of  industrial  brigades  for  a  coiirse  in  industrial  fire 
protection. 

According  to  an  Academy  spokesman,  the  nxanber  one  priority  for  the  facility 
in  the  next  five  to  ten  years  is  to  improve  the  quality  of  its  officer  training 
programs . 

Baltimore  Countj'  Training  Academy  -  This  academy  was  founded  in  the  post-war 
years  of  the  late  1940's.  In  the  early  years,  the  training  program  concentrated 
on  the  basics  of  firefighting.  The  operation  was  greatly  improved  in  1953  with 
the  construction  of  a  modem  academy  facility,  including  drill  tower  and  struc- 
tural fire  building. 

Currently,  the  Baltimore  Coxmty  program  trains  career  and  volvmteer  fire- 
fighters, not  only  in  the  basics,  but  in  hydraulics,  strategy  and  tactics, 
pre-fire  planning,  highrise  fire  procedvires  and  a  number  of  other  timely  sub- 
jects. 

The  Academy  staff  is  presently  preparing  standairdized  lesson  plans  for  dis- 
tribution to  station  officers  for  company  drills.  Putiire  goals  include 
video-taped  classes  that  can  be  viewed  individvially  or  in  groups  at  fire 
stations.  Future  classes  are  also  being  planned  in  home  fire  safety  inspections 
and  familiarization  with  the  standardized  national  fire  incident  report  system 
when  it  becomes  effective. 
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Howard  County  Training  Program  -  This  program  is  the  newest  of  the  six 
career  facilities,  beginning  in  1971  when  Howard  County  first  established  a 
paid  firefighting  force. 

This  program  provides  training  for  both  vol\jnteer  and  career  firefighters 
to  the  tune  of  37,000  man  hours  in  1975.  Presently,  Howard  Co-unty  conducts 
basic  and  intennediate  training  co\arses  in  conjimction  with  the  Maryland  Pire 
and  Rescue  Institute  and  holds  its  own  classes  in  the  areas  of  tactics  and 
hazardous  materials. 

The  staff  in  Howard  County  has  also  developed  lesson  plans  to  be  used  by 
the  volunteer  deparianents  in  their  monthly  drills. 

Howard  Coiinty  career  recruits  currently  receive  their  initial  training 
at  the  Academy  in  Anne  Arundel  County  because  there  is  presently  only  a 
partial  facility  in  Howard  County.  Already  on  the  books  are  plans  for  a 
combined  Police/Pire  Training  Academy  to  give  Howard  County  the  capability  of 
training  its  own  recruits. 

Montgomery  Coimty  Pire/Sescue  Training  Academy  -  Centralized  fire  training 
in  Montgomery  County  did  not  begin  until  April  of  1972.  But  in  the  course  of 
four  short  years,  the  Coimty  has  established  one  of  the  finest  training  programs 
in  the  country. 

Using  a  $5-million  Academy  facility  that  opened  in  October  1973 »  l6  different 
coiorses  are  offered  including  three  levels  of  officership  and  three  levels  of 
firefighter  training. 

In  1975 »  3fOOO  career  and  volunteer  firefighters  spent  1^0,000  training  hours 
at  the  Academy. 

In  addition  to  the  standard  fire  academy  biiildings,  the  Montgomery  County 
operation  includes  four-100  seat  classrooms,'  a  gymnasium  with  an  exercise  room, 
an  apparatus  room,  a  drafting  basin,  a  control  tower,  a  driver  training  area. 
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and  a  six-story  fire  training  building  with  heat  and  gas  measurement  and  a 
simulated  basement. 

In  future  years,  the  Academy  hopes  to  conduct  more  training  in  the  areas  of 
staff  and  command  and   emergency  vehicle  response  and  to  upgrade  the  quality  of 
its  specialized  courses. 

Prince  George's  County  Fire  Academy  -  This  covinty  began  centralized  fire 
training  in  the  late  I96O ' s .  The  program  is  currently  hampered  by  a  lack  of 
facilities.  It  is  using  the  academies  at  the  Maryland  Pire  and  Rescue  Insti- 
tute and  Anne  Arundel  County  for  practical  training  evolutions. 

The  course  content  of  the  program  includes  the  standard  offerings  available 
at  most  fire  training  facilities. 

Future  plsins  include  a  combined  Fire/Police  Academy  and  a  strong  effort  to 
increase  the  frequency  of  firefighter  contact  with  the  Academy  plus  improvement 
in  the  range  and  quality  of  subjects  covered. 

Other  Training  Aoademies  -  Several  other  j-urisdictions  maintain  fire  service 
training  facilities  of  more  modest  proportions.  Fire  departments  in  the  cities 
of  Cumberland,  Hagerstown  and  Salisbury  operate  and  maintain  training  facilities. 
These  facilities  are  primarily  utilized  for  training  of  personnel  within  those 
departments .  In  all  three  jurisdictions ,  organized  training  programs  are  carried 
out. 

UNIVERSITY  EDUCATION 

The  University  of  Maryland  College  Park  campus  offers  several  programs 

supporting  the  fields  of  fire  protection/fire  science.  Two  of  these  are 

formal  programs  of  study  ciolminating  with  a  baccalaureate  degree.  The 

remaining  program  is  formed  on  an  individual  basis  according  to  the  backgrovmd 

and  goals  of  the  candidate  and  culminates  in  a  Master  of  Arts  degree  being 

awarded. 
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Within  the  College  of  Engineering,  the  program  of  st\idy  includes  a  core  of 
civil  engineering  and  engineering  science  courses  to  provide  general  engineering 
backgroimd.  Specialization  courses  cover  fire  protection  systems  design,  fire 
protection  flxiids,  life  safety  analysis  and  fire  protection  engineering.  Elec- 
tives  £ire  usxially  advanced  mathematics,  physics  and  chemistry  courses.  This  is  a 
four  year  program  at  the  campus  with  the  Bachelor  of  Science  in  Fire  Protection 
Engineering  being  awarded.  Applicants  to  the  program  should  have  a  solid  foun- 
dation in  physical  sciences  and  mathematics  and  demonstrate  a  pattern  of  academic 
achievement.  The  Pire  Service  Extension  Deparianent  of  the  College  of  Engineering 
pioneered  in  the  developnent  of  this  program,  which  was  launched  in  1956. 

The  Institute  for  Urban  Studies  offers  an  undergraduate  and  a  limited  gradviate 
program  in  support  of  fire  science.  An  applicant  to  the  baccalaureate  program 
must  have  an  associated  degree  in  fire  science  from  a  recognized  community 
college  program.  On  application,  sixty  hours  of  credit  may  be  transferred  to 
the  University.  Sixty  additional  hours  over  two  years  must  include  upper 
level  fire  science  courses,  mathematics,  physics  and  chemistry  and  a  minim^am 
of  twelve  hoxirs  in  behavioral  and  life  sciences,  social  sciences,  arts  and 
humanities.  Applicants  to  this  program  would  include  career  firefighters, 
public  fire  safety  officers  and  entrance  level  fire  service  administrators. 
At  the  completion  of  the  program,  the  Bachelor  of  Science  in  Urban  Studies- 
Pire  Science  is  awarded. 

In  recent  years,  the  Institute  for  Urban  Studies  has  offered  on  a  limited 
basis,  a  program  designed  for  those  persons  in  the  fire  service  field  who 
posses  a  baccalaiireate  degree  in  a  discipline  other  than  fire  science.  The 
coiirse  of  study  ranges  from  thirty-six  to  forty-eight  ho\ars  and  is  designed 
according  to  the  individual's  background  in 'urban  studies/fire  science  and 
goals  within  the  fire  science  covirses,  fifteen  hoxirs  of  Urban  Studies  core 
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courses  and  an  average  of  fifteen  hours  of  Urban  Studies  gradxiate  level  courses. 
Applicants  would  normally  be  senior  fire  officers  or  mid-level  fire  service 
administrators.  The  Master  of  Arts  in  Urban  Studies-Pire  Management  is  awarded 
upon  completion  of  the  program. 

Further  work  is  planned  to  vaak.e   available  a  doctorate  program  in  the  fire 
field. 

-.  ^1 

COMMUNITY  COLLEGE  PROGRAMS 

Currently,  there  are  four  conmiunity  colleges  throu^out  the  state  with 
established  fire  education  prograjns.  The  following  is  a  list  of  those  colleges 
and  their  enrollment  as  of  197^  s 

1.  Conmunity  College  of  Baltimore;  A. A.  Degree,  Fire  Protection 
Technology;  59  students. 

2.  Montgomery  College;  A. A.  Degree,  Fire  Protection  Technology, 
Certification  in  Fire  Science;  159  students. 

3.  Catonsville  Coosnunity  College;  A.A.  Degree  in  Fire  Protection 
Technology;  I98  students. 

4.  Prince  George's  Conmunity  College;  A.A.  Degree  in  Fire  Protec- 
tion Technology;  80  students. 


In  addition  to  those  named  above,  a  new  fire  program  is  now  being  initiated 
at  Charles  County  Community  College.  Beyond  the  community  college  level,  the 
University  of  Baltimore  offers  advanced  fire  education  courses  to  3rd  and  4th 
year  transfer  students.  While  no  courses  in  fire  technology  are  offered, 
a  complimentary  administrative  program  is  available  resulting  in  a  Bachelor 
degree . 

The  Maryland  Coimcil  on  Higher  Education  and  the  State  Board  of  Community 
Colleges  are  responsible  for  recommending  programs,  approving  programs  prior 
to  their  initiation. 
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SCHOLARSHIPS 

Scholarship  assistance  is  available  for  reimbursement  of  education  expenses 
of  firemen  through  the  State  Scholarship  Board.  This  aid  is  available  to  meet 
tToition  costs  for  courses  in  fire  science  technology.  Individuals  actively- 
employed  as  firemen  or  members  of  organized  volimteer  fire  departments  are 
eligible.  There  are  also  scholarships  available  to  children  of  deceased 
firefighters,  law  enforcement  officers,  and  rescue  squad  members. 
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OTHER  STATE  FIRE  AGENCIES 

The  Maryland  Forest  Service,  an  firm  of  the  Department  of  Natural  Resoijrces, 
is  responsible  for  fire  control  in  the  woodlands  of  the  State.  The  agency  also 
has  an  extensive  fire  prevention  program  which  includes  public  education  activi- 
ties . 

The  Forest  Service  closely  coordinates  its  efforts  with  those  of  the  fire 
departments  throughout  the  state.  All  areas  of  the  state  are  protected  by 
organized  fire  protection.  There  is  no  land  area  of  the  state  to  which  no 
fire  suppression  forces  will  respond. 

In  addition  to  public  education  programs,  the  Forest  Service  maintains  an 
internal  training  program  for  its  own  employees.  This  program  includes  both 
training  upon  entry  to  employment  and  in-service  training.  As  previously 
mentioned,  the  Forest  Service  cooperates  vriLth  the  Fire  and  Rescue  Institute 
of  the  University  of  IViaryland  in  the  training  of  fire  service  personnel  in 
prevention  and  control  of  natural  cover  fuel  fires. 

The  State  Fire  Prevention  Commission  was  established  in  1964  by  legislative 
action.  The  Commission  is  responsible  for  promulgation  and  revision  of  the 
State  Fire  Prevention  Code,  hearing  of  appeals  in  the  enforcement  of  the  Code, 
appointment  of  the  State  Fire  Marshal,  and  resolution  of  differences  of  inter- 
pretation of  the  Fire  Prevention  Code.  The  Commission  is  also  charged  with  the 
responsibility  of  updating  the  Fire  Prevention  Code  utilizing  public  hearings 
prior  to  any  such  acticai. 

Membership  on  the  Conmission  includes  by  law  three  paid  or  vol\mteer  fire 
department  members,  three  persons  representing  industry  with  fire  protection 
experience  and  one  member  representing  the  jiublic  at  large.  Geographic  regions 
of  the  state  are  also  incorporated  in  the  representation  scheme. 
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Members  of  the  Canmission  are  not  compensated  other  than  through  reimburse- 
ment for  necessary  expenses.  Meetings  are  held  at  least  once  every  two  months. 

The  State  Fire  Itorshal's  Office  was  established  just  prior  to  the  turn  of 
the  century.  In  the  first  qxiarter  of  this  century,  the  Office  was  made  a  part 
of  the  State  Insurance  Department  where  it  remained  until  1964  vAien  it  was  re- 
established as  a  sepsirate  agency.  With  the  advent  of  the  cabinet  form  of  govern- 
ment in  1970,  the  agency,  as  well  as  the  State  Fire  Prevention  Conmission,  was 
made  a  part  of  the  Department  of  Public  Safety  and  Correctional  Services.  The 
organizational  structure  and  responsibilities  remained  the  same,  however. 
Through  the  years,  additional  duties  have  been  imposed  by  legislative  action. 

The  State  Fire  Marshal's  Office  is  responsible  for  the  suppression  of 
arson  through  fire  investigation,  enforcement  of  the  State  Fire  Prevention  Code, 
control  of  explosives,  including  bomb  disposal  responsibilities,  public  fire 
prevention  education,  collection  of  data  relating  to  fire  occurrences  in  the 
state  and  enforcement  of  electrical  safety  requirements. 

Under  Maryland  law,  local  and  coimty  fire  marshals,  vdiere  legally  designated, 
also  serve  as  deputy  state  fire  marshals  for  the  purpose  of  enforcement  of  the 
state  fire  provisions.  Several  coxmties  and  cities  have  established  such  pro- 
grams and  the  individuals  assigned  serve  in  the  above  mentioned  manner. 

In  addition  to  investigation  and  inspection  personnel,  the  State  Fire 
Marshal's  Office  has  a  cadre  of  fire  protection  engineers  who  are  responsible 
for  review  of  plans  and  specifications  for  construction  of  buildings  to  assure 
compliance  with  fire  safety  requirements. 

Within  the  last  several  years,  legislation  has  been  enacted  requiring 
smoke  detectors  in  all  new  residential  occupancies  and  retroactively  in  certain 
existing  residential  occupancies.  Approval  procedures  for  sales,  installation 
and  repair  of  devices  and  systems  were  also  established. 
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All  new  high  rise  biiildings  sire  required  to  be  fully  protected  by  automatic 
sprinklers.  Recent  legislation  vdll  require  sprinklers  in  new  hospitals  and 
nursing  homes  regaj^dless  of  construction. 

All  consumer  electrical  applieinces  must  be  tested  and  listed  by  a  recognized 
testing  laboratory  as  a  prerequisite  to  sale  in  the  state.  This  law  as  well  as 
the  others  mentioned  above  are  enforced  by  the  State  Fire  Marshal's  Office, 

Primary  emphasis  in  recent  months  in  the  public  education  program  has  been 
in  explosives  safety  and  indoctrination  regairding  smoke  detectors.  Gteneral 
fire  prevention  programs  are  also  held  by  the  Pire  Marshal's  Office  in  various 
areas  of  the  State.  The  agency  assists  other  State  agencies,  including  the 
Pire  and  Rescue  Institute,  in  the  carrying  out  of  certain  programs. 

OTHER  PARTICIPATING  PIRE  SERATICE  ORGANIZATIONS 

The  Maryland  State  Piremen's  Association  organized  in  l893»  has  long  been 
active  in  encouraging  firemen's  training.  The  Association  was  largely  respon- 
sible for  the  establishment  of  fire  service  training  at  the  University  of 
Maryland  in  1930.  The  Piremen's  Training  Conmittee  is  the  Association's 
Committee  dealing  directly  with  matters  relating  to  education  and  training. 
The  Association  is  composed  of  over  300  volunteer  fire  companies  operating  in 
the  state.  The  Association  also  has  an  active  fire  prevention  committee. 

The  Maryland  Pire  Chiefs  Association  is  comjxjsed  of  career  and  volunteer 
fire  chiefs  and  deputy  chiefs  frcan  throughout  the  State.  This  orgainization 
also  has  a  training  committee  and  has  actively  participated  in  training  pro- 
grams addressed  primarily  to  chief  officers, 

Maryland/DC  Professional  Pire  Pighters  Association  is  composed  of  locals 
of  the  International  Association  of  Pire  Pighters  AP  of  L-CIO  located  in 
Maryland.  This  association  has  long  been  vitally  interested  in  training  for 
their  members. 
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Maryland  State  Ambulance  and  Rescue  Association  is  canposed  of  fire  depart- 
ments and  other  organizations  operating  emergency  ambulance  and  rescue  service. 
Most  such  service  in  Maryland  is  operated  by  fire  departments.  The  organization 
has  been  active  in  promoting  improved  training  for  their  members. 

Maryland  Council  of  Fire  and  Rescue  Academies  -  This  council  is  made  up 
of  the  instructors  in  charge  of  the  co\jnty  and  city  fire  academies  in  the  State. 
The  group  meets  periodically  in  the  interest  of  improved  training  and  standardi- 
zation . 
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PLANNING  ENTITY/ADVISORY  GROUP 

For  purposes  of  the  Academy  Planning  Assistance  Program,  StatevrLde  Organiza- 
tional Design,  and  preparation  of  the  StatevrLde  Fire  Education  and  Training  Plan, 
the  Maryland  Department  of  State  Planning  is  the  designated  planning  agency 
responsible  for  coordinating  the  developnent  and  production  of  this  Plan.  The 
Department  of  State  Planning  will  initiate  plan  preparation,  serve  as  a  focal 
point  for  technical  guidance  dioring  plan  development,  and  will  seek  to  facilitate 
achievement  of  plan  work  tasks. 

It  is  the  mission  of  the  Department  of  State  Planning  to  advise  and  assist 
the  Governor,  General  Assembly  and  governmental  agencies  at  all  levels  in  matters 
of  broad,  comprehensive  planning;  to  coordinate  and  stimulate  planning  thro\aghout 
the  State  and  to  prepare  and  from  time  to  time  revise,  amend,  extend  or  add  to 
plans  for  the  development  of  the  State.  Based  on  physical,  social,  economic 
and  governmental  conditions,  planning  is  aimed  at  improving  the  qviality  of  life 
of  Maryland's  citizens. 

In  accomplishing  its  mission,  the  Departanent  (l)  serves  as  the  Governor's 
principal  staff  agency  for  planning  matters,  providing  to  the  Governor  and 
General  Assembly  data  and  recommendations  for  their  use  in  making  policy  deter- 
minations; (2)  provides  technical  and  financial  planning  assistance  to  local 
governments  and  stimulates  planning  capabilities  of  State  departments; 
(3)  collects,  analyzes  and  publishes  basic  data  and  information  for  planning 
purposes;  (4)  prepsa*es  Statewide  comprehensive  plans  and  special  studies  of 
important  developnent  issues;  (5)  formulates  and  ujxiates  annually  the  State 
Capital  Improvements  Program  and  prepares  the  annual  Capital  Improvement  Budget; 
(6)  operates  the  State  Clearinghouse  and  participates  in  interagency  and  inter- 
governmental planning  committees  to  coordinate  planning  efforts  horizontally 
among  State  agencies  and  vertically  between  levels  of  government.  A  copy  of  the 
Department's  authorizing  legislation.  Article  88c,  is  attached. 
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In  response  to  both  a  Maryland  Legislative  Resolution  approved  on  April  30, 
197^  as  well  as  to  an  Executive  charge  issued  by  Governor  Mandel  on  August  20, 
1974,  a  "Governor's  Conmission  on  Fire  Services"  was  created.  The  Commission's 
uncorrected  repoirt,  dated  Jantiary  15,  1975 »  (see  Appendix)  addresses  education 
and  training  problems  and  offers  recommendations  to  resolve  these  concerns.  This 
report  is  somevdiat  out  of  date  and  has  been  found  to  contain  several  technical 
inaccviracies.  The  material  in  many  instances,  however,  will  serve  to  provide  a 
good  informational  baseline  and  historical  perspective. 

Newly  enacted  legislation,  (see  attachment)  which  awaits  the  Governor's 

signatxire,  creates  a  Maryland  Fire-Rescue  Education  and  Training  Commission,  But, 

even  when  established,  this  Comnission  membership  will  be  too  limited  to  meet 

the  Organizational  Design  criteria  for  a  completely  representative  planning  body. 

Therefore,  the  Governor's  Conmission  will  be  restructured  and  expanded  to  serve 

as  the  major  substantive  mechanism  to  achieve  preparation  of  the  Statewide  Pire 

Education  and  Training  Plan.  This  group  will  be  known  as  the  Maryland  Statewide 

Pire  Education  and  Training  Planning  Conmittee,  Membership  of  the  Statewide 

Pire  Education  and  Training  Planning  Committee  will  be  as  follows: 

Maryland  State  Firemen's  Association,  Firemen's  Training  Coiranittee 

Maryland  Emergency  Medical  SeJTvices 

Maryland  State  Ambulance  and  Rescue  Association 

Maryland  Municipal  League 

Maryland  Association  of  Counties 

MD/DC  Professional  Firefighters  Association 

Maryland  Pire  and  Rescue  Institute 

State  Board  of  Community  Colleges 

Maryland  Council  on  Higher  Education 

Maryland  Pire  Chiefs  Association 

Public  Representation 

Maryland  Council  of  Pire  and  Rescue  Academies 

Advisory  Council,  Maryland  Pire  and  Rescue  Institute 

State  Pire  Marshal 

Department  of  Natural  Resources,  Forest  Service 

Johns  Hopkins  University,  Applied  Physics  Laboratory 

Pire  Protection  Curric\alvun,  College  of  Engineering,  Univ.  of  Maryland 

Maryland  Fire-Rescue  Education  and  Training  Commission 
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Department  of  Stale  Planning 

Legislative  Authority 

Article41  Sect.  226-228 

Article  88C  Sect.  1-12 

Annotated  Code  of  Maryland 

ARTICLE  41 
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Department  Budget; 
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226. 

(a)  The  Department  of  State  Planning  is  hereby  created  as  a  principal  department  of  the  State 
Government.  The  head  of  the  Department  of  State  Planning  shall  be  the  Secretary  of  State  Planning, 
who  shall  be  appointed  by  the  Governor  with  the  advice  and  consent  of  the  Senate. 

(b)  The  Secretary  of  State  Planning  shall  serve  at  the  pleasure  of  the  Governor.  He  shall  be  directly 
responsible  to  the  Governor,  shall  counsel  and  advise  him  on  all  matters  assigned  to  the  Department  of 
State  Planning  and  shall  be  responsible  for  carrying  out  the  Governor's  policies  with  respect  to  such  mat- 
ters. The  Secretary  shall  be  a  person  qualified  by  training  or  experience  in  State,  regional  or  local  plan- 
ning or  having  significant  civic,  governmental  or  business  experience  in  matters  connected  with  urban 
or  rural  planning.  He  shall  receive  such  salary  and  have  such  assistants,  professional  consultants  and  em- 
ployees as  provided  in  the  State  budget.  Any  assistant  secretaries,  professional  consultants  and  officials 
hereinafter  specifically  provided  for,  shall  serve  at  the  pleasure  of  the  Secretary.  All  other  employees 
shall  be  appointed  and  removed  by  the  Secretary  in  accordance  with  the  provisions  of  Article  64A  of  the 
Annotated  Code  of  Maryland. 

(c)  The  Secretary  shall  be  responsible  for  the  operation  of  the  Department  of  State  Planning  and 
shall  establish  guidelines  and  procedures  to  promote  the  orderly  and  efficient  administration  thereof. 
He  may  establish  areas  of  responsibility  within  the  Department  and  may  reorganize  or  abolish  the  same 
as  necessary  to  fulfill  effectively  the  duties  assigned  to  him.  He  shall  appoint,  with  the  approval  of  the 
Governor,  a  Deputy  Secretary  who  shall  have  such  duties  as  are  provided  by  law  or  delegated  by  the 
Secretary.  The  Deputy  Secretary  shall  serve  at  the  pleasure  of  the  Secretary  and  shall  receive  such  com- 
pensation as  is  provided  in  the  State  budget. 

(d)  The  Attorney  General  shall  be  the  legal  advisor  to  the  Department  He  shall,  at  the  request  of 
the  Governor,  assign  to  the  Department  at  least  one  and  such  additional  number  of  Assistant  Attorneys 
General  as  may  hereafter  be  authorized  by  law  for  such  department  One  of  the  said  Assistant  Attorneys 
General  shall  be  designated  by  the  Attorney  General  as  counsel  to  the  Department  of  State  Planning. 
The  counsel  to  the  Department  shall  have  no  duty  other  tlian  to  render,  subject  to  the  discretion  and 
control  of  the  Attorney  General,  such  legal  aid,  advice  and  counsel  as  tlie  Secretary  and  other  officials 
of  the  Department  may  require,  and  the  supervision  of  the  other  Assistant  Attorneys  General  assigned  to 
the  Department.  After  the  Attorney  General  has  designated  an  Assistant  Attorney  General  to  serve  as 
counsel  to  the  said  Department,  he  shall  not  reassign  said  counsel  without  consultation  with  the  Secre- 
tary of  the  Department  of  State  Planning.  The  counsel  to  the  .said  Department,  and  the  other  Assistant 
Attorneys  General  so  employed,  shall  each  perform  such  legal  duties  for  the  Department,  as  the  Attor- 
ney Genera]  may,  from  time  to  time,  assign  to  them;  and  the  Attorney  General  is  hereby  autliorized  to 
assign  to  them,  and  each  of  them,  the  performance,  subject  to  his  discretion  and  control,  of  any  of  the 
duties  with  respect  to  said  Department  required  of  him  by  law.  All  such  Assistant  Attorneys  General 
shall  be  practicing  lawyers  of  the  State  of  Maryland,  in  good  standing,  and  they  shall  receive  such  com- 
pensation as  shall  be  provided  in  the  State  budget. 

(e)  The  Secretary  shall  be  responsible  for  the  budget  of  the  Department  of  State  Planning  and  for 
the  promulgation  of  all  rules  and  regulations  of  the  Department. 
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(a)  The  Secretary  of  State  Planning  shall  also:  (1)  have  access,  or  designate  staff  members  of  the 
Department  who  shall  have  access,  to  information,  reports  and  data  which  relate  to  State  planning  in 
the  possession  of  departments,  agencies  or  instrumentalities  of  the  State,  or  in  the  possession  of  regional, 
metropolitan,  county,  municipal  or  other  local  agencies  and  instrumentalities;  (2)  have  the  right  to  enter, 
or  designate  staff  members  of  tlic  Department  who  may  enter,  at  reasonable  times  and  in  such  a  manner 
as  to  cause  no  unnecessary  injury  upon  any  land  in  order  to  make  examinations  and  surveys  related  to 
Slate  planning;  (3)  hold  hearings  on  matters  of  State  planning  whenever  it  is  in  the  public  interest  and, 
after  adequate  public  notice;  (4)  attend  meetings  of  regional  or  metropolitan  planning  commissions  and 
interstate  and  other  planning  conferences,  in  the  interest  of  intergovernmental  planning  and  cooperation; 
and  (.5)  exercise  all  oilier  powers  necessary  and  proper  for  tlie  discharge  of  his  duties. 
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(b)      The  Secretary  of  State  Planning  shall  have  a  seal  for  puqioses  of  authentication  of  copies  of 
records  or  papers  in  his  office. 


Secretarial  Seal 


228. 

The  State  Planning  Department  and  the  Office  of  Director  of  State  Planning  are  hereby  abolished. 
Whenever  the  terms  "State  Planning  Department"  or  "Director  of  State  Planning"  are  used  in  any  pro- 
visions of  this  Code,  or  in  any  other  laws,  ordinances,  resolutions,  regulations,  or  directives,  they  shall 
be  deemed  to  mean  the  Department  of  State  Planning  and  the  Secretary  of  State  Planning,  respectively 
unless,  however,  such  construction  would  be  unreasonable.  From  and  after  July  1,  1969,  all  rights, 
powers,  duties,  obligations  and  functions  heretofore  conferred  upon  or  exercised  by  the  State  Planning 
Department  and  the  Director  of  State  Planning  shall  be  transferred  to  and  be  exercised  and  performed 
by  the  Secretary  of  State  Planning,  unless  otherwise  provided  by  law.  All  rules,  regulations,  forms,  orders 
and  directives  promulgated  by  or  in  effect  for  the  State  Planning  Department  as  of  June  30  1969,  shall 
continue  in  force  unless  and  until  changed  by  the  Secretary  of  State  Planning. 


Abolishment  of  State 
Planning  Department; 
Transference  of  Powers; 
Rules  and  Regulations 
to  remain  in  Force 
Until  Changed 


ARTICLE  88C 


There  shall  be  a  Department  of  State  Planning  responsible  to  the  Governor,  headed  by  the  Secretary 
of  State  Planning,  as  provided  for  in  Section  226  of  Article  41  of  this  Code.  It  shall  be  the  purpose  of 
the  Department  to  function  as  the  Governor's  staff  agency  in  planning  matters,  and  to  prepare,  recom- 
mend and  keep  up  to  date  a  balanced,  integrated  program  for  the  development  and  effective  employ- 
ment of  the  natural  and  other  resources  of  the  State,  in  order  to  promote  the  health,  safety  and  general 
welfare  of  its  citizens.  In  the  execution  of  its  purposes,  the  Department  shall  function  as  an  advisory, 
consultative  and  coordinating  agency,  (1)  harmonizing  its  planning  activities  with  the  planning  activities 
of  departments,  agencies  or  instrumentalities  of  State  or  local  government;  (2)  rendering  necessary  plan- 
ning assistance;  (3)  stimulating  public  interest  and  participation  in  the  development  of  the  State;  (4) 
coordinating  the  plans  and  programs  of  all  State  departments,  agencies  and  instrumentalities;  and  (5) 
coordinating  the  State  programs  with  the  federal  government.  Nothing  contained  in  this  article  shall 
operate  in  derogation  of  planning  powers  conferred  upon  departments,  agencies  or  instrumentalities  of 
State  or  local  government  by  any  existing  State  or  local  law. 


Purposes  of  Department; 
Advisory;  Consultative; 
Coordinating  Functions; 
Limitations 


(a)  The  Department  of  State  Planning  shall : 

(b)  Prepare,  and  from  time  to  time  amend,  revise,  or  change,  a  plan  or  plans  for  the  development  of 
the  State,  which  plan  or  plans  collectively  shall  be  known  as  the  State  development  plan.  The  plan  shall 
be  based  on  studies  of  physical,  social,  economic  and  governmental  conditions  and  trends  and  shall  aim 
at  the  coordinated  development  of  the  State  in  order  to  promote  the  general  welfare  and  prosperity  of 
its  people.  In  preparing  the  State  development  plan  or  any  part  thereof,  and  in  preparing,  from  time  to 
time,  revisions,  amendments,  extensions  or  additions,  the  Department  shall  seek  the  comments  of  and 
consult  Willi  tin;  local  governments  of  the  areas  which  are  affected  by  tlie  plan  and  shall  seek  the  cooper- 
ation and  advice  of  other  appropriate  departments,  agencies  and  instrumentalities  of  federal,  State  and 
local  government,  regional  and  metropolitan  planning  commissions,  educational  institutions  and  research 
organizations,  whether  public  or  private,  and  of  civic  groups  and  private  persons  and  interested  organiza- 
tions. The  State  development  plan  shall  embody  the  policy  recommendations  of  the  Department  of 
State  Platming  in  regard  to  the  economic  and  physical  development  of  the  Stale  and  shall  contain: 


Basic  Duties;  State 
Development  Plan 


(1)  A  statement  of  the  objectives,  standards  and  principles  sought  to  be  expressed  in  the  plan; 

(2)  Recommendations  for  the  most  desirable  general  pattern  of  land  use  within  the  State,  in  the 
light  of  the  best  available  information  concerning  topography,  climate,  soil  and  underground  conditions, 
water  sources  and  bodies  of  water,  and  other  natural  or  environmental  factors,  as  well  as  in  the  light  of 
the  best  available  information  concerning  the  present  and  prospective  economic  bases  of  the  State, 
water  atul  sewerage  facilities,  trends  of  industrial,  population  or  other  developments,  the  habits  and  stan- 
dards of  life  of  the  people  of  the  State,  and  the  relation  of  land  use  witliin  the  State  to  land  use  within 
adjoining  areas; 

(.'J)      The  irl(;iitification  of  areas  of  critical  State  concern,  after  consultation  with  and  consideration 

f  rcroninii  iidations  submitted  to  tlie  Secretary  by  the  local  subdivisions.  The  Department  may  establish 

i<lcliiies  for  use  by  the  local  subdivisions  in  making  their  recommendations  as  to  what  are  the  areas  of 
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Department  as  to  the  areas  within  the  respective  jurisdictions  which  should  he  designated  as  being  of 
criticid  State  concern. 

(4)  The  major  circulation  pattern  recommended  for  the  State,  including  major  routes  and  terminals 
of  transit,  transportation  and  communication  facilities  whether  used  for  movement  within  the  State  or 
for  movement  from  and  to  adjoining  areas; 

(5)  Recommendations  concerning  tlie  need  for  the  proposed  general  location  of  major  public  and 
private  works  and  facilities,  such  as  utilities,  flood  control  works,  water  reservoirs  and  pollution  con- 
trol facilities  and  military  or  defense  installations,  which  works  or  facilities,  by  reason  of  their  function, 
size,  extent,  legal  status,  or  for  any  other  cause  are  of  State  as  distinguished  from  purely  local  concern, 
or  the  authorization,  location  or  construction  of  which  are  legally  within  the  province  or  jurisdiction  of 
State  bodies  or  officials,  or  which  for  any  other  cause  are  appropriate  subjects  for  inclusion  in  the  State 
development  plan  as  distinguished  from  the  local  or  regional  public  plans  or  programs; 

(6)  A  comprehensive  analysis  and  evaluation  of  the  capital  plans  and  programs  of  the  State  depart- 
ments, agencies,  commissions,  and  instrumentalities; 

(7)  A  review  and  analysis  of  all  federal  grants,  loans  or  services  of  any  type  whatsoever  available  to 
this  State,  and  State  grants  to  local  governments,  including  an  analysis  of  the  impact  on  this  State  of 
existing  and  proposed  future  federal  programs; 

(8)  Such  other  recommendations  of  the  Secretary  concerning  current  and  impending  problems  as 
may  affect  the  State  as  a  whole; 


Studies  and  Investigations 


Governor's  Principal  Staff 
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Cooperation  with  General 
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State  Capital  Program; 
Annual  Capital  Budget 

Resources,  Facilities 

Inventories 


Planning  Assistance: 
State,  local.  Federal, 
regional  agencies 


Public  Information; 
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(c)  Make  studies  and  investigations,  insofar  as  may  be  relevant  to  State  planning,  of  the  resources 
of  the  State  and  of  existing  and  emerging  problems  of  agriculture,  industry,  commerce,  transportation, 
population,  housing,  public  service,  local  government  and  of  allied  matters  affecting  the  development  of 
the  State,  and  in  making  such  studies,  seek  the  cooperation  and  collaboration  of  the  appropriate  depart- 
ments, agencies  and  instrumentalities  of  federal.  State  and  local  government,  educational  institutions 
and  research  organizations,  whether  public  or  private,  and  of  civic  groups  and  private  persons  and  organi- 
zations; 

(d)  Act  as  the  Governor's  principal  staff  agency  in  planning  matters  concerning  the  resources  and 
development  of  the  State  and,  in  tliis  capacity,  undertake  special  studies  and  investigations,  submit 
reports  and  render  advice  to  the  Governor  whenever  he  may  request; 

(c)  Provide  information  to  and  cooperate  with  the  General  Assembly  or  any  of  its  committees  in 
connection  with  the  studies  relevant  to  State  planning; 

(f)  Prepare  the  State's  capital  program  and  the  annual  capital  budget,  as  well  as  study  all  capital 
projects  proposed  to  be  undertaken  by  State  departments  and  agencies. 

(g)  Prepare  and  from  time  to  time  revise  inventory  listings  of  the  State's  natural  resources,  and  of 
major  public  and  private  works  and  facilities  of  all  kinds  which  are  deemed  of  importance  to  the  devel- 
opment of  the  State  as  a  whole; 

(h)  Cooperate  with,  and  provide  planning  assistance,  including  but  not  limited  to  surveys,  land  use 
studies,  urban  renewal  plans,  technical  services  and  other  planning  work,  to  county,  municipal  or  other 
local  governments,  instrumentalities  or  planning  agencies;  and  cooperate  with  and  assist  departments 
and  other  agencies  or  instrumentalities  of  federal.  State  and  local  government  as  well  as  regional,  metro- 
politan, county,  municipal  or  other  local  or  private  planning  agencies  in  tlie  execution  of  their  planning 
functions,  with  a  view  to  harmonizing  their  planning  activities  with  the  State  development  plan.  The 
Department  shall  also  cooperate  and  confer  with,  and  upon  request,  supply  information  to  federal 
agencies,  and  to  local  or  regional  agencies  created  pursuant  to  a  federal  program  or  which  receive  federal 
support,  and  shall  cooperate  and  confer,  as  far  as  possible,  with  planning  agencies  of  other  states  or  of 
regional  groupings  of  states.  Whenever  cooperation  or  assistance  under  this  subsection  includes  the 
rendering  of  technical  services,  such  services  may  be  rendered  free  or  in  accordance  witli  an  agreement 
for  reimbursement; 

(i)  Provide  information  to  officials  of  departments,  agencies  and  instrumentalities  of  State  and 
local  government  and  to  the  public  at  large,  in  order  to  foster  public  awareness  and  understanding  of 
the  objectives  of  the  plan  and  of  tlie  function  of  State,  regional  and  local  planning,  and  in  order  to  stim- 
ulate public  interest  and  participation  in  tlie  orderly  integrated  development  of  tlie  State. 
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(j)       Accept  and  receive,  m  turtherance  oi  its  luncnon,  lunus,  grants  ami 
government  or  its  agencies,  from  departments,  agencies  and  instrumentalities  of  State  or  local  govern- 
ment, or  from  private  and  civil  sources; 

(k)  Cooperate,  in  the  exercise  of  its  planning  functions,  with  federal  and  State  agencies  in  planning 
for  civil  defense; 

(1)  Correlate  information  and  data  concerning  land  and  other  real  property  owned  by  the  State 
and  its  agencies  and  political  subdivisions.  This  function  involves  a  listing  of  the  real  property,  together 
with  pertinent  detaUs  as  to  size,  facilities  and  value,  in  order  that  the  Department  mgy  serve  as  a  reposi- 
tory and  clearing  house  for  information  on  available  real  property  for  public  uses. 

(m)  Advise  the  Governor  on  the  means  and  methods  available  to  coordinate  plans  and  programs  of 
all  Sute  departments,  agencies,  commissions  and  instrumentalities  in  order  to  establish  relative  priorities 
and  to  avoid  duplication  and  conflicts; 

(n)  Advise  the  Governor  as  to  the  names  and  methods  available  to  coordinate  plans  and  programs 
of  federal,  State,  local,  regional,  metropolitan,  county  and  municipal  governments  in  order  to  avoid 
duplication  and  conflict. 

(o)  Establish  statewide  classification  standards  for  geographically  referencing  all  basic  planning  data 
collected  by  State  departments  and  units,  which  standards  may  be  used  by  all  units  of  State  and  local 
government. 

(p)  Create  a  central  depository  for  all  government  general,  area,  and  functional  plans  as  related  to 
this  article  in  effect  and  amendments  thereto 'and  revisions  thereof  prepared  by  State,  regional,  local, 
municipal  and  interstate  agencies.  Effective  July  1,  1974,  every  State,  regional,  local,  municipal  and  in- 
terstate agency  shall  submit  to  the  Department  such  plans  as  they  are  promulgated.  The  Department 
shall  by  rule  or  regulation  identify  the  plans  required  to  be  submitted. 

(q)  Have  the  right  and  authority  to  intervene  in  and  become  a  party  to  any  administrative,  judicial, 
or  other  proceeding  in  this  State  concerning  land  use,  development  or  construction.  Upon  intervention, 
the  Department  shall  have  standing  and  all  rights  of  a  party  in  interest  or  aggrieved  party,  including  all 
rights  to  apply  for  judicial  review  and  appeal.  In  addition,  it  may  file  a  formal  statement  of  environmen- 
tjJ  or  economic  impact  expressing  the  views  of  the  Department  and  any  other  unit  of  the  State  govern- 
ment. The  right  of  intervention  in  any  administrative,  judicial  or  other  proceeding  in  this  State  may  be 
exercised  only  in  accordance  with  applicable  rules  of  procedure  and  law  as  they  relate  to  the  proceeding. 
The  Department  and  the  governing  bodies  of  the  local  subdivisions  shall  establish  procedures  for  notifi- 
cation of  the  Department  of  applications  for  zoning,  permits,  or  authority  to  use,  develop,  or  construct 
upon  land  whicli  involve  more  than  a  local  impact  and  is  of  substantial  State  or  regional  interest. 

(r)       Exercise  all  other  powers  necessary  and  proper  for  the  discharge  of  its  duties. 


and  Services 


Civil  Defense  Planning 


State  Property  Informa- 
tion Correlation 


State  Agency  Planning 
Coordination 


Intergovernmental  Plan- 
ning Coordination 


Data  Reference  Standards 


State  Depository  of  Plans 


Intervention  in  Adminis- 
trative and  Judicial,  or 
Other  Proceeding 


Necessary  Povv^ers 


The  Secretary  may  make  agreements  witli  heads  of  other  State  departments,  agencies  or  local 
governments,  or  regional,  metropolitan,  county,  municipal  or  other  local  planning  agencies, 
or  Federal  agencies,  for  the  temporary  transfer  of  employees  to  such  departments,  agencies,  local  govern- 
ments or  such  planning  agencies  to  the  Department  of  State  Planning  or  for  the  temporary  transfer  of 
employees  of  the  Department  of  State  Planning  to  such  departments,  agencies,  local  governments  or 
such  planning  agencies,  and  for  the  temporary  exchange  of  employees  between  the  Department  of  State 
Plannitig  and  such  other  agencies,  for  periods  not  exceeding  ninety  days  for  any  one  transfer.  Such  agree- 
ments shall  not  require  the  approval  of  the  State  Commissioner  of  Personnel,  and  employees  so  trans- 
ferred shall,  for  purposes  of  the  provisions  of  the  classified  service  law,  be  deemed  to  have  continued  to 
serve  in  the  position  from  which  they  were  temporarily  transferred  or  exchanged.  In  connection  with 
such  temporary  transfers  or  exchanges  of  employees,  the  Secretary  may  agree  to  reimburse,  or  to  receive 
reimbursement  from  the  departments,  agencies  or  local  governments  concerned.  The  Secretary  may, 
also,  from  lime  to  time,  contract  for  professional  or  consultant  services  in  connection  with  the  work 
of  the  Planning  Department. 


Employee  Transference; 
Professional  and  Consul- 
tant Services 


4. 

(a)  There  shall  be  a  State  Planning  Commission  within  the  Department  of  State  Planning,  which 
shall  coiistilute  an  advisory  board  for  tlie  Department  of  State  Planning.  The  State  Planning  Commission 
shall  consist  of  nine  members,  seven  of  whom  shall  be  appointed  by  die  Governor,  of  whom  none  shall 
he  persons  holding  a  salaried  State  office,  selected,  as  far  as  possible,  to  reflect  different  broad  geo- 
graphic, ••.-..nomic  and  social  interests  in  the  State.  They  shall  serve  for  four-year  tenns,  beginning  as  of 


Creation;  Membership; 
Qualifications;  Term; 
Vacancies;  Expenses  of 
Members;  Meetings 
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bers  originally  appointed  four  shall  be  appointed  for  a  two-year  term  and  the  remainder  for  a  four-year 
term.  Members  appointed  by  the  Secretary  of  State  Planning  and  in  office  on  July  1,  1971,  shall  con- 
tinue in  office  until  the  expiration  of  their  tenns.  The  Governor  shall  fUl  by  appointment  any  vacancy 
for  the  unexpired  balance  of  a  member's  term.  Two  members  of  the  Commission  shall  be  ex  officio 
members,  one  of  whom  shall  be  a  member  of  the  House  of  Delegates  of  Maryland  to  be  designated  by 
the  Speaker  thereof,  and  the  other  of  whom  shall  be  a  member  of  the  Senate  of  Maryland  to  be  desig- 
nated by  tlie  President  thereof.  All  members  shall  serve  without  compensation  but  shall  be  reimbursed 
for  expenses  incurred  in  the  Derforraance  of  their  duties,  in  accordance  with  the  standard  travel  regula- 
tions. The  Governor  shall  appoint  a  chairman  of  the  Commission.  The  State  Planning  Commission  shall 
meet  as  often  as  necessary  but  at  least  twice  each  year,  either  on  the  call  of  the  Secretary  or  on  the  call 
of  the  chairman.  The  chairman  shall  call  a  meeting  of  the  Commission  whenever  requested  to  do  so  by 
tlie  Secretary  of  State  Planning  or  by  any  three  members  of  the  Commission.  The  Secretary  of  State 
Planning  shall  designate  another  member  of  the  staff  of  the  Department  of  State  Planning,  who  shall 
serve  as  Secretary  to  the  Commission  in  addition  to  his  regular  duties  of  employemnt  with  the  Depart- 
ment of  State  Planning. 


Commission 
Subcommittees 


Commission  Duties; 
Reports  to  Secretary 


(b)  The  State  Planning  Commission  may  from  time  to  time,  with  the  approval  of  the  Secretary  of 
State  Planning,  establish  subcommittees  and  may  delegate  such  of  its  functions  to  subcommittees  as  it 
may  deem  appropriate.  The  chairman  of  the  Planning  Commission  may  appoint  to  membership  of  the 
subcommittees  non-members  of  the  Commission  specially  qualified  in  matters  to  be  considered  by  such 
subcommittees.  Unless  authorized  by  a  majority  vote  of  the  State  Planning  Commission,  and  approved 
by  the  Secretary  of  State  Planning,  the  number  of  such  special  subcommittee  members  serving  on  any 
one  subcommittee  shall  be  less  than  the  number  of  members  of  the  State  Planning  Commission  serving 
on  such  subcommittee.  All  members  of  subcommittees  shall  be  reimbursed  for  necessary  expenses  in- 
curred in  the  performance  of  their  duties. 

(c)  The  State  Planning  Commission  shall  advise  and  report  to  the  Secretary  of  State  Planning  on 
all  matters  submitted  to  it  by  the  Secretary,  such  as,  but  not  limited  to,  the  State  Development  Plan, 
current  operations  and  activities  of  the  Department  of  State  Planning,  the  needs  of  the  State  for  further 
development,  the  establishment  of  regional  or  metropolitan  planning  areas,  the  effectiveness  of  the  De- 
partment and  its  planning  activities,  and  public  awareness  and  understanding  of  the  objectives  and 
functions  of  State  and  local  planning.  The  State  Planning  Commission  may,  with  the  approval  of  the 
Secretary  of  State  Planning,  hold  public  or  private  hearings  and  sponsor  public  forums  in  any  part  of 
the  State  whenever  it  deems  it  necessary  or  useful  in  connection  with  its  advisory  functions. 


State  Development  Plan; 
Submission  to  Governor 


Upon  the  preparation  of  the  State  development  plan  or  of  any  substantial  phase  or  part  thereof,  or 
upon  the  preparation  of  an  amendment  or  revision  of  or  addition  to  the  State  development  plan,  the 
Secretary  of  State  Planning  shall  submit  the  same  to  the  Governor,  who  may  file  it,  together  with  his 
comments,  in  the  office  of  the  Secretary  of  State.  Upon  filing  it,  the  Governor  shall  transmit  copies 
thereof,  together  with  copies  of  his  comments,  to  the  heads  of  all  departments  and  agencies  of  State 
government  and  to  the  General  Assembly.  If  the  Governor  files  such  plan  or  part  of  a  plan,  the  De- 
partment of  State  Planning  shall  make  copies  of  the  material  so  filed  available  for  general  distribution  or 
sale. 


Capital  Improvement 
Programs 


The  Department  of  State  Planning  shall  prepare,  amend  and  keep  up  to  date  a  five-year  program  of 
State  public  works  and  major  capital  improvement  projects  undertaken  or  recommended  to  be  under- 
taken with  Stale  aid  or  under  State  regidation.  In  preparing  the  program,  tlie  Department  of  State 
Planning  shall  have  the  collaboration  of  the  Department  of  Budget  and  Fiscal  Planning.  The  program 
shall  classify  projects  in  regard  to  the  urgency  and  need  for  their  realization,  and  shall  recommend  a  time 
sequence  for  their  construction.  The  program  shall  also  contain  the  contract  price  or  estimated  cost 
of  each  project  and  shall  indicate  probable  operating  and  maintenance  costs  and  probable  revenues,  if 
any,  as  well  as  existing  sources  of  funds  or  the  need  for  additional  sources  of  funds  for  the  construction 
and  operation  of  each  project  The  capital  program  shall,  as  far  as  possible,  be  based  on  existing  informa- 
tion in  the  possession  of  the  Department  of  State  Plaiming,  the  Department  of  Budget  and  Fiscal  Plan- 
ning and  other  departments  and  agencies  of  State  government.  Heads  of  departments  and  otlier  agencies 
and  instnnnentalilies  of  State  government  .shall  transmit  to  the  Sccrelarj'  of  State  Planning  a  statement 
of  all  capital  projects  proposed  to  be  undertaken  by  their  departments  or  agencies  for  study,  advice  and 
recommendation  by  the  Department  of  State  Planning  and  for  consideration  for  inclusion  in  the  capital 
program  of  the  Stale.  Such  departmciil  or  agency  heads  shall  also,  upon  request,  submit  such  informa- 
tion If)  the  Department  of  State  Planning  and  to  the  Department  of  Budget  and  Fiscal  Planning  as  these 
agencies  may  require  in  the  preparation  of  the  program.  The  Department  of  State  Planning  shall  receiv 
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the  assistunci;  ot  llic  IJcpartment  ot  tiuUget  ana  riscai  rianning  m  connection  wiui  inc  picpaiuuun  ui 
the  annual  capital  budget. 


The  Governor  sliall  provide  in  his  annual  budget  a  sum  sufficient  to  establish  a  Revolving  Preliminary  Revolving  Preliminary 
Planning  Fund  under  the  jurisdiction  of  the  Board  of  Public  Works.  For  any  project  which  is  a  part  of  Planning  Fund 
the  capital  improvement  programs  established  pursuant  to  Section  6,  funds  may  be  made  available, 
upon  recommendation  of  the  Department  of  State  Planning  with  the  approval  of  the  Board  of  Public 
Works,  for  preliminary  plans,  studies,  designs,  and  outline  specifications  from  the  Rcvolvitig  Preliminary 
Planning  Fund.  Such  sums  advanced  shall  be  reimbursed  to  the  Revolving  Preliminary  Planning  Fund 
with  the  approval  of  the  Board  of  Public  Works  out  of  the  annual  general  construction  loan,  or  from 
any  other  special  loan  funds  separately  authorized  by  the  General  Assembly  or  from  general  funds. 

8. 

The  Department  of  State  Planning  may  render  financial  or  other  planning  assistance  to  county,  Financial  Planning  Assist- 
municipal  or  other  local  governments,  instrumentalities  or  planning  agencies  and  to  regional  or  metro-  ance  to  other  Planning 
politan  planning  commissions.  Such  assistance  may  be  conditioned  on  equal,  larger  or  smaller  contribu-  Agencies  and  Commissions 
tions  by  the  agency  which  requests  such  assistance,  but  in  any  case  in  which  funds  or  services  are  re- 
quested and  received  by  the  Department  of  State  Planning  from  any  federal  agency  for  planning 
assistance  to  county,  municipal  or  oiher  local  governments,  instrumentalities  or  planning  agencies,  or  to 
regional  or  metropolitan  planning  commissions,  the  condition  imposed  by  federal  law  or  regulation 
shall  be  carried  out.  Whenever  federal  laws  or  regulations  condition  such  grants  upon  equal,  larger  or 
smaller  contributions  without  specifications  as  to  whether  the  State,  or  the  locality  receiving  planning 
assistance  shall  make  such  contribution,  the  Department  of  State  Planning  may  supply  such  contribution 
or  any  part  thereof.  Whenever  the  Department  of  State  Planning  is  requested  to  render  financial  assis- 
tance to  a  regional,  metropolitan,  county,  municipal  or  other  local  planning  agency,  tlie  Secretary  of 
State  Planning  shall  first  consider  the  adequacy  and  competency  of  the  particular  agency.  All  local 
governments,  instrumentalities  or  planning  agencies  receiving  financial  or  other  planning  assistance  from 
tlie  State  shall  at  the  request  of  Secretary  of  State  Planning  submit  copies  of  their  planning  budgets  for 
planning  purposes  to  him.  He  may  also  require  an  annual  audit  of  their  financial  operations  related  to 
planning  by  the  state  auditor,  or  by  auditors  or  accountants  legally  qualified  to  perform  municipal 
audits.  When  a  local  government,  instrumentality  or  planning  agency  receives  financial  or  other  planning 
assistance  from  federal  agency,  the  Secretary  of  State  Planning  may  accept  such  federal  agency's  audit. 


(a)  The  Department  of  State  Planning  shall  submit  an  annual  report  to  the  Governor  sixty  days    Annual  Report 
before  the  General  Assembly  convenes  for  a  regular  session.  The  annual  report  shall  contain  summaries 

of  those  sections  of  the  State  development  plan  which  have  been  amended,  revised,  added  or  deleted 
during  the  year  which  have  previously  been  filed  by  the  Governor  in  accordance  with  5,  and  the  nature 
of  all  such  amendments,  revisions,  additions  and  deletions  shall  be  clearly  indicated.  The  annual  report 
shall  also  contain  summaries  of  important  studies  partially  or  entirely  completed  by  tlie  Department  of 
State  Planning  and  summaries  of  the  work  of  the  Department  and  of  the  State  Planning  Commission. 

(b)  The  Department  of  State  Planning  shall  also  submit  special  reports  upon  the  request  of  the    Special  Reports 
Governor  or  the  General  Assembly,  or  of  the  Legislative  Council,  or  at  the  discretion  of  the  Secretary, 

on  tliose  aspects  of  the  Department's  work  which  may  be  deemed  of  current  interest.  Special  reports  on 
major  research  and  planning  projects,  as  distinguished  from  mere  compilations  of  current  data,  shall  be 
made  availal)le  as  soon  as  practicable  after  completion. 

(c)  The  Department  of  State  Planning  shall  distribute  copies  of  its  annual  report  to  the  members  of    Distribution 
the  General  Assembly,  to  the  heads  of  all  State  departments  and  all  local,  regional  and  metropolitan 

planning  agencies  in  the  State,  and  upon  request,  to  interested  federal  agencies.  The  special  reports  of 
llie  Department  of  State  Planning  shall  be  distributed  in  the  same  manner  as  the  annual  report  unless 
the  Governor  directs  otherwise.  The  Department  of  State  Planning  shall  make  copies  of  special  and 
annual  reports  available  for  general  distribution  or  sale. 

10. 

(a)  All  requests  by  State  agencies  for  capital  projects  shall  be  submitted  to  the  Department  of  State    Deadline  for  Submission 
Planning  before  July  1  of  the  fiscal  year  prior  to  the  fiscal  year  in  which  they  are  to  be  commenced  un-   of  Capital  Projects  Requests 
less  the  requesting  department  declares  the  project  to  be  an  emergency. 

(b)  No  appropriations  shall  be  authorized  for  preliminary  planning  funds  unless  the  agency  in  ques-    Description  of  Purpose 
tion  has  submitted  to  the  Department  of  State  Planning  a  program  describing  in  detail  the  purpose  of   of  Project 

the  project  for  which  funds  are  being  requested. 


.flanges  in  rroject 


List  of  Projects  to  be 
Funded  from  Non- 
budgeted  Funds 


^c;  I'iu  cnariges  sriuii  ue  periiiiiicu  iii  aii^  jjiojci,i  lor  wiiicii  lunus  arc  rcquesicu  aiccr  me  preiuiuii- 
ary  plan  has  been  completed  and  approved  except  upon  the  approval  of  the  Secretary  of  the  Department 
of  State  Planning  and  the  Secretary  of  General  Services. 

(d)  Notwithstanding  the  provisions  of  Section  15  (e)  of  Article  77A  of  this  Code,  or  any  other 
law,  to  tlie  contrary,  all  requests  by  State  agencies  for  capital  projects  shall  be  accompanied  with  a  de- 
tailed listing  of  all  expenditures  proposed  for  capital  improvements  which  will  be  funded  from  nonbud- 
geted  revenues  or  from  grants  of  any  kind. 


legional  Planning 
kssistance 


11. 

In  order  to  provide  regional  planning  in  the  area  of  the  State  subject  to  the  jurisdiction  of  the  Mary- 
land-National Capital  Park  and  Planning  Commission,  the  Department  of  State  Planning  is  authorized  to 
include  in  its  annual  budget  such  amounts  as  the  Secretary  deems  appropriate  as  the  State's  share  of  the 
cost  of  regional  planning  projects  programmed  by  the  Commission  for  tlie  following  Hscal  year,  provided 
that  in  no  event  shall  the  annual  payment  exceed  one  hundred  thousand  dollars  ($100,000.00).  The 
Secretary  of  tlie  Department  of  State  Planning  shall  determine  which  of  said  regional  planning  projects 
shall  qualify  for  State  assistance,  and  the  Commission  shall  furnish  the  Secretary  with  such  information 
as  the  Secretary  may  require  to  make  said  determinations.  On  or  before  August  1,1972,  and  on  or  before 
August  1  of  each  year  thereafter,  the  Commission  shall  furnish  to  the  Secretary  its  proposed  budget  for 
the  following  fiscal  year.  Thereafter,  the  Commission  shall  promptly  notify  the  Secretary  of  and  obtain 
his  approval  for  any  changes  in  the  proposed  budget  for  regional  projects  funded  under  this  section.  Not- 
withstanding any  of  the  provisions  of  Chapter  780  of  the  laws  of  Maryland,  (1959),  as  amended,  the 
Secretary  may  require  an  annual  audit  of  the  Commission's  operations  relating  to  any  projects  financed 
in  whole  or  in  part  by  payments  to  the  Commission  from  the  Department  of  State  Planning. 


xcess  State  Property 


12. 

Al!  State  agencies  shall  notify  the  Department  of  State  Planning  of  any  real  property  which  is  excess 
to  the  needs  of  the  State  agency,  or  of  any  substantial  change  of  any  real  property  owned  by  the  State. 
The  Department  of  State  Planning  shall  examine  the  proper  disposition  of  such  property,  ascertain  the 
interest,  if  any,  of  State  agencies  and  local  governments  in  such  property,  and  shall  make  appropriate 
recommendations  to  the  using  State  agency  and  to  the  Board  of  Public  Works. 


This  report  was  prepared  by 

Richard  G.  Noll,  Department  of  State  Planning 

Printed  by  E.  John  Schmitz  and  Sons,  Inc. 

Typesetting  by  Litho  Services,  Inc. 

Baltimore,  Maryland 
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HOUSE    OF    DELEGATES 
No.  78U 


By:  The  Speaker  (Legislative  Council) 

Introduced  and  read  first  time:  January  1U,  1976 

Assigned  to:  Ways  and  Means 


AN  ACT  concerning 


A  BILL  ENTITLED 


Public  Safety 


FOR  the  purpose  of  creating  the  Maryland  Fire— Rescue 
Education  and  Training  Ccnnission;  defining  certain 
terns;  providing  for  the  conposition  of  the 
Cooaission,  the  members'  qualifications,  the  method 
of  appointment  and  the  merabers'  terns  of  office; 
providing  for  the  removal  of  aenbers  and  for  the 
filling  of  vacancies;  providing  for  the  selection  of 
a  Chairman  and  Vice  Chairman;  providing  for  a 
ninimum  number  of  meetings;  defining  a  quorun; 
defining  members'  compensation  and  expenses; 
defining  the  powers  and  duties  of  the  Coamission; 
and  generally  relating  to  the  Karylaad  Fire-Rescue 
Education  and  Training  Ccnmission. 

BY  adding  to 

Article  11  —  Governor— Executive  and 

Administrative  Departments 
Section   70C   to  be  under  the  new  subtitle  "Maryland 

Fire— Rescue    Educatioa     and 

Commission" 
Annotated  Code  of  Maryland 
(1971  Replacement  Volume  and  1975  Supplement) 


SECTION  1.  BE  IT  ENACTED  BY  THE  GENERAL  ASSEMBLY  OF 
MARYLAND,  That  ■  new  Section  70C  to  be  under  the  ne« 
subtitle  "Maryland  Fire-Rescue  Education  and  Training 
ComniisGion"  be  and  it  is  hereby  added  to  Article  ^^■'- 
Governor-Executive  and  Administrative  Departments,  of  the 
Annotated  Code  of  Maryland  (1971  peplaceraent  Volume  and 
1975  supplement)  to  read  as  follows: 

Article  U1  -  Governor— Executive  and 
Administrative  Departments 


Training 
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EXPLANATION:  CAPITALS  INDICATE  MATTER  ADDED  TO  EXISTING  LAW. 
[Brackets]  indicate  matter  deleted  from  existing  law. 
Nuaerals  at  right  identify  computer  lines  of  text. 
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HOUSE    BILL    Ho.    78U 

MARYLAND    FiRE-RESCaE    EDUCATION 
TPAINING    CCHMISSION 


AND 


70c. 


(A)  DEFINITIONS  AS  DSED  IN  THIS  SECTION: 


(1)  "COMMISSION"  SHALL  MEAN  THE  MARYLAND 
EIBE-RESCUE  EDUCATION  AND  TRAINING  COMMISSION  OR  OPFICERS 
OR  EMPLOYEES  THEREOF  ACTING  ON  ITS  BEHALF. 

(2)  "EMERGENCY  SERVICES"  SHALL  MEAN  THE 
FIRE,  RESCUE,  AND  AMBULANCE  SERVICES. 

(3)  "INSTRUCTORS"  SHALL  MEAN  THOSE  PERSONS 
WHO  TEACH  EMERGENCY  SERVICES  EDUCATION  AND  TRAINING. 

(4)  "USERS"  SHALL  MEAN  THOSE  PERSONS  HHO 
APPLY  THEIR  EMERGENCY  SERVICES  EDUCATION  AND  TRAINING  1.1 
THE  FIELD. 

(5)  "caBEEH"  SHALL  MEAN  THOSE  WHO  ARE 
EMPLOYED  FULL  TIME  BY  A  FIRE,  HESCDE,  OR  AMBULANCE 
DEPARTMENT  IN  THE  STATE  OF  MARYLAND. 

(6)  "VOLUNTEER"  SHALL  MEAN  THOSE  WHO  ABE 
VOLUIITESR  MEMBERS  OF  A  FIRE,  RESCUE,  OR  AMBULANCE 
DEPARIHE'IT  IN  THE  STATE  OF  MARYLAND. 


AND  R 
ACADEM 
GOVERN 
SEHVIC 
SCHOOL 
TRAIN! 
INSTIT 
EDUCAT 


(7)  "SCHOOLS"  SHALL  BEAN  THE  MARYLAND  FIRE 
ESCOE  INSTITUTE,  ANY  EMERGENCY  SERVICES  TRAINING 
lES  OPERATED  BY  ANY  CITY,  COUNTY,  OR  MUNICIPAL 
HENTS,  ANY  COMMUNITY  COLLEGES  OFFERING  EMERGENCY 
ES  EDUCATION  AND  TRAINING  COURSES,  ANY  PUBLIC 
S  OFFERING  EMERGENCY  SERVICES  EDUCATION  AND 
HG  COURSES,  AND  ANY  PRIVATE  OR  GOVERNMENTAL 
UTIONS  OR  BODY  PROVIDING  EMERGENCY  SERVICES 
ION  AND  TRAINING  COURSES. 


(B)  ESTABLISHMENT  AND  MEMBERSHIP  OF  COMMISSION. 


TH 
PUBLIC 
FIRE-RE 
MEMBERS 
GOVERHO 
WITH   T 
COMMISS 
TAKING 
AT  THE 
THREE 
YEARS, 
SUCCEED 

IS  sua J 

NEGLECT 


KRE  IS  HEREBY  ESTABLISHED   IN   THE   DEPARTMENT   OF 

SAFETY   AND   CORRECTIONAL   SERVICES,   A   MARYLAND 

SCUE   EDUCATION   AND   TRAINING   COMMISSION    WHOSE 

HIP   SHALL  CONSIST  OF  11  PERSONS,  APPOINTED  BY  THE 

R,  QUALIFIED  BY  EXPERIENCE  AND   TRAINING   TO   DEAL 

HE   MATTERS   WHICH  ARE  THE  RESPONSIBILITIES  OF  THE 

ION.   THE  TERM  OF   OFFICE   OF   THE   MEMBERS   FIRST 

OFFICE  SHALL  EXPIRE  AS  DESIGNATED  BY  THE  GOVERNOR 

TIME  OF  APPOINTMENT,  THO  AT  THE  END  OF   ONE   YEAR, 

AT  THE  END  OF  THO  YEARS,  THREE  AT  THE  END  OF  THREE 

AND   THREE   AT   THE   END   OF   FOUR   YEARS,    EACH 

ING   TERM   SHALL  BE  FOR  FOUR  YEARS,  AND  ANY  MEMBER 

ECT  TO  REMOVAL  BY  THE  GOVERNOR   AT   ANY   TIME   FOR 

OF   HIS   DUTIES   OR  FOR  OTHER  CAUSE  WHICH  IN  THE 
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HOUSE  BILL  No.  73a 


OPINION  OF  THE  GOVERNOR  HAKES  HIS  CON 
UNHISE  IK  THE  PUBLIC  IRTEaEST.  ANY  H 
fILL  A  VACANCY  OCCURKING  PRIOR  TO  THE  E 
TERM  FOR  HHICH  HIS  PREDECESSOR  WAS  A 
APPOINTED  FOR  THE  REHilNDER  OF  THE  TE3« 
OF  THE  COMMISSION  THERE  SHALL  BE  AT  ALL 
WHO  SHALL  BE  FROM  THE  VOLUNTEER  E 
REPRESENTING  BOTH  INSTRUCTORS  AND  USER 
WHO  SHALL  BE  INSTRUCTORS  FROM  THE 
SERVICES  REPRESENTING  THE  ACACEMIES,  AN 
SHALL  BE  FROM  THE  CAREER  EMERGENCY  SEB 
IHE  USERS. 


TISUED  MEMBERSHIP 
EMBER  APPOINTED  TO 
XPIRATION  CF  THE 
PPOIMTED,  SHALL  BE 
OF  THE   MEMBERS 

TIMES  SIX  MEMBERS 
MERGENCY  SERVICES 
S,   THREE   MEMBERS 

CAREER  EMERGENCY 
D  THO  KEHBEBS  HHO 
VICES  REPRESENTING 


(C)   CHAIRMAN; 
COMPENSATION. 


VICE   CHAIRMAN;   MEETINGS; 


QUORUM; 


(1)  THE  GOVERNOR  SHALL  DESIGHATt  THE 
CHAIRMAN  FROM  AHONG  THE  COMtllSSION  MEMBERS,  HHO  SHALL 
SERVE  AT  THE  PLEASURE  OF  THE  GOVERNOR. 

(2)  THE  COMMISSION  SHALL  AHWUALLY  ELECT  A 
VICE  CHAIRMAM  FROM  AHONG  ITS  HEMPERS.  IN  THE  ABSENCE  OF 
THE  CUAIRHAS,  THE  VICE  CHAIBMAH  SHALL  EXERCISE  THB  POWERS 
AND  DUTIES  OF  THE  CHAIRMAN. 

(3)  THE  COMMISSION  SHALL  HOLD  REGULAR 
MEETINGS  AT  LEAST  ONCE  EVERY  TSO  MONTHS  AND  SPECIAL 
BEETINGS  AT  SUCH  TIMES  AS  ITS  CHAIRMAN  HAY  DSTEBMIMB. 

(U)  THE  BUSINESS  OF  THE  COMMISSION  MAY  NOT 
BE  TRANSACTED  IN  THE  ABSENCE  OF  A  QUOEUH  HHICH  SHALL  BE 
SIX  MEMBERS,  ONE  OF  WHOM  HOST  BE  THE  CHAIRMAN  OR  VICE 
CHAIRMAN. 


(5) 

SERVE   WITHOUT 


THE   MEMBERS   OF   THE   COMMISSION   SHALL 
COMPENSATION,  BUT  SHALL  BE  REIMBURSED  FOR 


THEIR  EXPENSES  INCURRED  IN  THE 
THEIR  DUTIES.      ...  -  ■- 


OFFICIAL   PERFORMANCE   OF 


(D)  POWERS  AND  DUTIES  GENERALLY. 

SUBJECT  TO  THE  AUTHORITY  OF  THE  SECRETARY  OF  PUBLIC 
SAFETY  AND  CORRECTIONAL  SERVICES,  THE  COMMISSION  IS 
VESTED  WITH  THE  FOLLOWING  POWERS,  AUTHORITY, 
RESPONSIBILITIES,  AND  DUTIES: 

(1)  TO  MAINTAIN  MINUTES  OF  ITS  MEETINGS  AND 
SUCH  OTHER  RECORDS  AS  IT  DEEMS  NECESSARY.  STAFF  SERVICES 
SHALL  BE  PROVIDED  BY  THE  DEPARTMENT  OF  PUBLIC  SAFETY  AND 
CORRECTIONAL  SERVICES. 

(2)  TO  COOPERATE  WITH  AND  ASSIST  SCHOOLS  IN 
THE  CORRELATION  OF  ALL  EMERGENCY  SERVICES  EtUCATION  AND 
TRAINING  COURSES  AND  ACTIVITIES. 
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I*  House  bill  no.  784 

(3)  IN  COOPERATION  SITH   THE   ONIVERSITT   OF  163 
naSYLAND,   TO   ASSIST  IN  THE  DEVELOPMENT  OF  A  PROGRAM  FOR  164 
ACCREDITATION   OF   EMERGENCY   SERVICES   INSTRUCTORS    AND 
SCHOOLS  EY  THE  UNIVEFSITi  OF  MARYLAND.  165 

(4)  IN   CONSULTATION   WITH   INSTRUCTORS   AND  167 
DSERS,    TO    DEVELOP   MINIflUM   ONIFORH   EDUCATIONAL   AND  168 
TRAINING  STANDARDS  FOR   EMERGENCY   SERVICES   INSTRUCTORS, 
USERS,  AND  SCHOOLS.  169 

(5)  IN  COOPERATION  WITH  SCHOOLS,   TO   ASSIST  171 
IN   HELPING   TO  ACHIEVE  STANDARDIZATION  OF  COURSE  CONTENT  172 
AND  RECIPROCITY  OF  COLLEGE  CREDITS  FOR  EHERGENCY  SERVICES 
EDUCATION  AND  TRAINING.  173 

(6)  IN     COOPERATION     WITH     APPROPRIATE  175 
GOVEHNHEtiT   AGENCIES,   TO   DEVELOP  AND  MAINTAIN  A  CURRENT  176 
MASTER   PLAN   FOR   EMEHGEHCY    SERVICES    EDUCATION    AND 
TRATNING. 

(7)  TO  COOPERATE  alTH  THE  MARYLAND  FIRE  AND  178 
RESCUE  INSTITUTE  IN  DEVELOPING  AND  OPERATING  A  SYSTEa  FOB  179 
COLLECTION  AND  ANALYSIS  OF  EHERGENCY  SERVICES  EDUCATION  180 
AND  TRAINING  DATA,  AND  EXCHANGE  OF  INFORMATION. 

(8)  TO  ENCOURAGE,  PROHOTE,  AND  CONTINUALLY  182 
REVIEW  RESEARCH  AND  DEVELOPMENT  IN  NEW  EMERGENCY  SERVICES  183 
TECHNIQUES,  METHODS,  AND  PROCEDURES. 

(9)  TO  PROPOSE  AND  ENCOURAGE  IMPEOVBHENTS  IN  185 
EHERGENCY  SERVICES  EDUCATION  AND  TRAINING  IN  ALL  SCHOOLS.  186 

(10)  TO  COOPERATE  HITH  AND  REVIEW  MATERIAL  188 
FROH  OTHER  STATES  AIID  FEDERAL  AGENCIES  ON  HATTERS-  189 
PERTAINING  TO  EaEHGENCY  SERVICES  EDUCATION  AND   TRAINING. 

(11)  TO  RECOMMEND  TO  THE  SECRETARY  OF  PUBLIC  191 
SAFETY  AND  CORRECTIONAL  SERVICES,  SUCH  RULES  AND  192 
REGULATIONS  AS  HAY  BE  REASONABLY  NECESSARY  OR  APPROPRIATE 

TO   ACCOMPLISH   THE   PURPOSES   AND   OBJECTIVES   OF    THIS  193 

SECTION. 

(12)  TO  REVIEH  ANY  PROPOSED  OR  ADOPTED  195 
hATIONAL  STANDARDS  OR  CERTIFICATION  IN  THE  EHERGENCY  196 
SERVICES  AND  RECOHHEND  TO  THE  SECRETARY  OF  PUBLIC   SAFETY 

AND   CORRECTIONAL   SERVICES   WHAT  ACTIONS  SHOULD  BE  TAKEN  197 

REGARDING  SUCH  STANDARDS  OR  CERTIFICATION,  198 

(13)  TO  PREPARE  AN  ANNUAL  REPORT  ON  THE  200 
COMMISSION'S  ACTIVITIES  TO  THE  SECRETARY  OF  PUBLIC  SAFETY  201 
AND  CORRECTIONAL  SERVICES. 

(14)  TO  PROVIDE  A  PLACE  OF  STORAGE  FOR  THE  203 
RECORDS  OF  THE  COMMISSION  AND  THE  ORIGINAL  GOVERNOR'S  20'* 
COMMISSION  ON  FIRE  SERVICES. 
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HOUSE  BILL  No.  784 


SECTION  2.        AND  BE  IT  FDRTHEP  ENACTED,  That  this  Xct     208 


hall  take  effect  July  1,  1976. 
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